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ABOUT THIS
REPORT

B R A | E

Since its establishment in 1975, LAWSGROUP has been committing to sustainable
development with dedicated efforts in environmental conservation, people development,
and engagement with the community.

2019/2020 marks the 45% anniversary of LAWSGROUP as well as the conclusion of the
first phase of the “15-year Sustainability Plan”. Throughout the year, new sustainability
framework, goals, and measures have been incorporated to the business operations.

This report provides an overview of the Group’s sustainability initiatives and
performance in 2019 and 2020, in relation to the four major business units, namely Textile
Manufacturing, Knitting Manufacturing, Retail & Branding, and Property & Investment.
It also gives the big picture of the Group’s development plan and commitment in the
coming years.

The theme of this year is “Persistence”. The cover design features a pattern of
up-pointing triangles extracted from the company logo, which resembles layers of
mountains and implies the Group’s determination in pursuing long-term sustainability.

For news on our sustainability initiatives and further resources, please visit our website at
www.lawsgroup.com.
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CEO’S
STATEMENT

THRARKA

CEO’S
STATEMENT

THBRIEHFA

Sustainability is not only a long-term commitment, but also
a growth opportunity. In 2016, we launched the “15-year
Sustainability Plan”, with the vision of cultivating the core
concepts to our staff and implementing our action plans
from a systematic approach.

This year marked the end of the first phase of our 15-year
plan. Looking back on the past 5 years, our four business
units all have remarkable achievements in sustainable
development - from upgrading the manufacturing
equipment and facilities, to substantially reducing emissions
and usage of resources, to enhancing our staff’'s awareness
through internal trainings, and to creating shared value with
the society. All these accomplishments enabled
LAWSGROUP to be recognized by different international
awards and accolades, asserting the success of our efforts.

Moving forward to the second stage of the Plan, apart from
implementing our strategies for CSR & Sustainability with
clear targets and measurable results, our focus will be
motivating our staff to adopt the Design Thinking approach
in solving sustainability problems. It is the stage to
converting self-awareness and consciousness on
sustainable development into creative action plans with new
standards. We strongly believe both “Passion” and
“Creativity” are the keys to uphold long-term sustainability.

The global economy and fashion industry encountered
unprecedented challenges in 2019 and 2020. As part of the
global garment supply chain, it is our time to strive for
higher efficiency in sustainable manufacturing. By scaling
up the application of Internet of Things (loT) in our
management and business operations across the world, we
see opportunities in consolidating resources and improving
productivity, and to further empowering Creating Shared
Value (CSV) in our business model and for our society.
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£ Sustainability is not only a long-term commitment, but also a growth opportunity. 7
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The 15-year Sustainability Plan
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STAGE 1 STAGE 2 STAGE 3
Organizational Challenge Implementation Sustainability
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Pk & 38 AR BiEstE OEEERE
2016 2021 2026 2030
Systemic * Review and revisit current e Translate vision into action, * Anticipate future needs, build
sustainability plan, policies embed sustainability into long-term partnerships, and
Cha"enge and facilities operational units, and foster innovation
% 4% 1 Bk B relinquish central control
+ Create new sustainability
vision, targets, measures and e Evaluate results delivery and
policies calibrate the sustainability
plan
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*Adapted from the research model by Christoph Lueneburger and Daniel Goleman published in “The Change Leadership Sustainability Demands”

May 17, 2010, MIT Sloan Management Review
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COMPANY
BACKGROUND
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Founded in 1975, LAWSGROUP is one of the

leading apparel manufacturers in the world and

stands as a major player in the industry for more

<-> LAWSGROUP than 45 years. As one of the leading suppliers to
ERER world renowned fashion labels, LAWSGROUP

builds its reputation on optimizing cost, quality

and turnaround time in today’s fashion markets.

With its success in supply chain management
solutions, LAWSGROUP has further expanded its businesses and investments to Retail & Branding
and Property Development since the 1980s, including but not limited to the operations of fashion
and lifestyle boutique chain, development and management of Intellectual Properties, Shopping
Malls, Office Buildings, Parking Lots, Co-working Spaces, and other global investments.

LAWSGROUP currently employs more than 25,000 staff, with offices, factories and retail shops
around the world.

BREEEAINIOISE RESERERNES Y RSEDRASHERMSFRBN+AE - £ 5
EKRAXNARLEBRHBERERS BREERNBLEEAS REREEDRS LARRSHE
PP

BZERHEEBEESRNAY  ZREEERNTEFARGE-—PERXBEREZZESX mEAME
B BRIARREEEHHRERIEMREETAE RERSENIERE BS 278 55 HH
THEEEMUREMBERERERE -

BREERGEEER25,0008ET - NHRERZBARLAE  BERZEHH -

www.lawsgroup.com Q




GLOBAL PRESENCE

BUSINESS Skt
OVE RVI Ew LAWSGROUP is one of the earliest Hong Kong-based corporates expanding its businesses along the Belt &

Road regions. Since the 1980s, the Group has set up manufacturing facilities, offices, and retail shops in 15

Uiz =5 different countries and regions.
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4 CORE BUSINESSES

K %#H

15 COUNTRIES & REGIONS

T hE XK &

STAFF WORLDWIDE
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1975
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PASSION
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THE LAWSGROUP
BRAND

EREERE

MASTERBRAND ARCHITECTURE
THE LAWSGROUP mnzn
BRAND

BREEDE {-} L AWSGROUP

EREE
The LAWSGROUP Brand is created with the following key and deliberately simple elements for effective brand
identities and consistency.
APPAREL RETAIL PROPERTY CSR

MANUFACTURING & BRANDING & INVESTMENT & SUSTAINABILITY

BREMGETEENUTHSRERNTRARL  UEBESIMONER — B -
”” s AR % ZERGBBE WMERRERBA PEHEECRABEARRE
VISION FE S LOGOMARK iZ&%
AN

To have LAWSGROUP apparel in every closet. & LAWSGROUP g LAWSGROUP & Lawscroup & Lawseroup & LAwscroup
5 7 B 4 [ 4 7% R 7 5 48 — {8 73 1
MISSION fE#& MASTERBRAND * &% 2. [R.one [Ratwo EAGLE'S EYE ’B:

FASHION FARM FOUNDATION

To become a premier global fashion M % 1

*Lawsgroup Charity Fund is
FFF’s Founding Patron

AN
N7 BONK

conglomerate, with a relentless approach
to innovation, design, and quality. 4} LAWSGROUP
BENAE  LHRIENRE  AAELANER fFE®RR - T -

I % &

THE BARN

o

VALUES #% (& & BRAND MOTTO mIEt&=

HAPPINESS 12 %

Positive Thinking with Strong Passion
75 10 S 4 B2 EL R - Z /QM\
INTEGRITY #E

High Ethics with Effective Communications
R HERIRT & A XB @ Passion for Fashion™

MEE Y

TEAMWORK E X 5t
Group Cohesiveness

TEREN

TONE OF VOICE ZERE®

PY Passionate 7w i
Insightful AEER

Creative ERAEI=

QT T— Confident 500 5
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OUR CSRS

MISSIONS
CEEBEEER
AREBRED

OUR CSRS CORE

MISSIONS

TEHEEECRIFERRMED

{-} LAWSGROUP
ETEE

KB E R

Corporate Social Responsibility (CSR) and Sustainability is always an integral part of LAWSGROUP'’s business
and corporate values, and is implemented through four core areas: Environmental Protection, Workplace
Quality, Community Involvement, and Innovation. LAWSGROUP prioritizes reduction of environmental

footprints, staff development, and investment in the community as part of the core strategic aims.

As an apparel manufacturer, LAWSGROUP tackles environmental issues along energy consumption, water
consumption, air quality, chemicals control, and waste management. Efforts were dedicated to production
equipment advancement, management systems upgrades, and new approaches to increase productivity and

Environmental
Footprint

IR IR 2

reduce energy consumption.

LAWSGROUP also understands the importance of investing in the new generations. Since the launch of our
first charity fund in 1987, over US$35 million were donated to the setup of schools and scholarships in Hong
Kong, Mainland China, and overseas, with other charity undertakings to promote Art, Culture, Design,

Creativity, and Innovations.

In recent years, LAWSGROUP puts Creating Shared Value (CSV) as its fundamental CSR and sustainability
strategy, and dedicated extra efforts in promoting CSV across the city, with the ultimate goal of connecting

different stakeholders and individuals and creating a momentum for long-term sustainability.

EEMEEE (CSR) NIUKARRE BHEEERERXRBREXROBEETATRIN—Mn - BBEFTTEEER
W ERE#EERE - RERE  RALIFRE CRSHERAN ZEXREERNRAVPEREDREILRE  RERIE
REELE  FREMOZLERE -

FRRERNER  EXEERNAVEESLNEREAKERE UARFSRENEREE - C2mREfMEYEE
SRS TRNANELTERE  AREEZARURSKESEEXTNHVERNFLE -

AZXEENERREF K - B1987FEERUERZSETLUNR  DEEB - PRHAMABINRMUBEIS00EET
RUSBRMEBESSEE  UHTHMERSERREZN - XE - Rt - BIENNMAMTENER -

for the Future
BRI E Al

HER - EREBED TRAIEHZEE (CSV)  FALXAEEANIFELERBNAR ITRNEZERMNEN -
RTAREEAERZEE UEBARGOENEREAAREUSEZRAEHNFLBER -

jil

i)
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STRATEGIC AIMS

Committing

to People Development
and a Safe, Fair, and
Healthy Workplace
EBEATIRREZES.

N K2 R THRIR 55

Innovating

Investing

in the Communities
SEERNHE

$ 12
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MINIMIZING
ENVIRONMENTAL
FOOTPRINT
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ABOUT LAWSGROUP
APPAREL MANUFACTURING

BAREKRRRE

{-} LAWSGROUP {-} LAWSGROUP

TEXTILE | SREC4I& KNITTING | FREESH &

LAWSGROUP Apparel Manufacturing is one of the leading apparel manufacturers in the world. With
manufacturing plants in Mainland China, Vietnam, Myanmar, and Bangladesh, the total annual
manufacturing production capacity is over 208,000,000 pieces.

LAWSGROUP Apparel Manufacturing is certified with the ISO 14001 Environmental Management
System. It is also awarded with WWF Low Carbon Manufacturing Programme (LCMP) Platinum, as well
as other international accolades such as SGS SA 8000, GOTS, GSV, SQP, WCA, ISO 9001 for its efforts
in chemical control, fire and structural safety, protection against children labour, and more.

ERRMEREEZEZRRMEREXENEREE - BERPEAN - B Ae9RZMURELEEEN  FEES
5#208,000,000% -

EXRENSESRIREEEZMISO 14001HKERE  IREEREARAEETE (WWF ) BEERRSEE
(LCMP) e &RAMNMAEE  DUREMBFRIERE - 2ESGS SA 8000 GOTS » GSV » SQP ~ WCA
PRISO 9001% - ®lbERZER - B EGRERZ:  LIRELBERAEISHRNRBEEXBE -

NEW DEVELOPMENT PLAN IN APAC

B OK i & % RR A Rt 2

Since 1975, LAWSGROUP Apparel Manufacturing has been
actively expanding its supply chain network across Southeast
Asia with factories and offices set up in Mainland China,
Vietnam, Myanmar, and Bangladesh, shaping up its
infrastructure and labour force in the region.

To tap into opportunities arising from the “Belt and Road”
Initiative, LAWSGROUP Apparel Manufacturing further
diversifies its production line with 2 new factories in
Vietnam and Myanmar. Leveraging the developed
resources, the new factories will create synergy with
other existing plants and enhance the overall productivity
and flexibility.

In line with LAWSGROUP’s long-term sustainability
strategies, the factories will be integrated with the
latest facilities and technology, such as fully automated
cutting machines, automated hanger system, water
recycling system, steam recycling system, and more.
The new equipment not only helps reduce production
cost and energy consumption but also greatly improves
the overall productivity.

The global fashion industry becomes very challenging
in recent years. In response to the ever-changing
supply chain demand, the team keeps reviewing

industry trends and adjusts its production strategies to

maintain a competitive edge in the market.

CHINA
HE
BANGLADESH & V
0t >
Rd ~«
MYANMAR VIETNAM
Ei] MR

B1975F DR  #RREREBEENRE R
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ANNUAL OVERVIEW
. ENERGY CONSERVATION

& EFFICIENCY
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5,000

Metric Tonnes
of CO.e emissions
AWM FIEHEE (CO,e)

while produced goods are increased by

BRAES 1 8 o
o

LAWSGROUP Apparel Manufacturing strives to reduce energy consumption and greenhouse gases emission
in the production process. In addition to machinery and equipment upgrades, new energy-saving measures
were also adopted in our facilities, enhancing the overall performance on energy efficiency.

BEREREVNANVEEBEPHNEREERBZERBHN - BARETERBINRAES - BMETRE 7 HF A0
Bt tMRESHMEERYETENERRR -
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SAVED ¢#i#&

6,700,000.w

of Energy Use smirum=s

T T T T T T T T T T T T T T T UT T T TSNSy

CONSERVED &i%9
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of Natural Gas usxxzzm=
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100,000.

of Water Use usxmx
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MINIMIZING
-~ _ENVIRONMENTAL

- FO_DTPRINT

RESOURCES CONSERVATION
AND EFFICIENCY

ERBARRSE

LAWSGROUP Apparel Manufacturing has taken steps in minimizing carbon footprints by adopting a
multi-pronged approach, such as switching boiler fuel to natural gas and biofuel, installing solar panels, and
fully upgrading general lighting system.

EXRERSEHEDRDNABER LEETROBREN  SRSHEARNERASXRAZINEDRK - ZEKXGES
mEREBAR-—BRRBRBZE -

WATER CONSERVATION
AND RECYCLING

BHARAKXKRKRRBRB A

As an early mover, LAWSGROUP Apparel Manufacturing actively adopted new technologies and invested in
infrastructure to manage water resources effectively. Water-processing equipment and wastewater treatment
systems are upgraded in order to maximize the use of recycled water and reduce water consumption in our

production line.

FRITHRLE ZEORERRLEESRAHFHIRM TRERERRE SKERSIBUEE - APARBKEERE
MBKEEZRG  EMBEMEBBERK  BOEERNBKE -
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For years, LAWSGROUP Apparel Manufacturing has dedicated efforts and resources in enhancing
the working environment and fulfilling different international sustainability standards, which being
recognized with different awards and accolades.

RTILN |

ZSHER BEEMEHE-—ERMERUBLEIFRIE
ZEEREARE -

CUEBRANABTEARANBERIFEZRRRE  EH

OEKO-TEX®

CONFIDENCE IN TEXTILES

STANDARD 100

DEREEIcOCHK
SRARMWEAE 2018

LCMP

PLATINUM

\om camon
e S —

WWESmoomon s

IMPROVING
PRODUCTIVITY

RALED

é@b\al Recycled

w_ Standard ®
PURE NEW WO0OL

Newly adopted automatic machines and systematic management policies
improved the overall production efficiency and accuracy, while reducing

ntertek

)

production time, manpower, and yield loss.

GLOBAL
SECURITY
VERIFICATION

SUPPLIER
QUALIFICATION

EHMIANBSLHRBNARLCEERBERESERLEIEVNXRRERE - IR
TERE  ANDMEERER -
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ABOUT
LAWSGROUP
PROPERTY

BRERBE

ABOUT LAWSGROUP
PROPERTY

ERERIME

AN
Ny LAWSGROUP

PROPERTIES | B itiE

Since the 1980s, LAWSGROUP Properties has been expanding and diversifying its business scopes to
Property Development & Investment, Car Park Management, and Property Management Services.
LAWSGROUP Properties manages a portfolio of assets in Hong Kong, Mainland China, and Southeast
Asia, including commercial, industrial, warehouse, shopping mall, and residential properties both for

sale and investment purposes.

LAWSGROUP Properties is also a pioneer in Hong Kong conserving and revitalizing industrial buildings
into commercial premises, and was one of the first developers adopting the “Industrial Building
Revitalization Scheme”. In recent years, LAWSGROUP Properties launched different redevelopment
projects in Hong Kong, including Connaught Marina in Sheung Wan, 350 Kwun Tong Road in Kwun
Tong, 822 Lai Chi Kok Road in Lai Chi Kok, and more.

BA+ERE BERMEFHREARZS TR
REMASERES  NMRREIME  HE

=3
=4
=

2% SEORMERRRRE  FEHEERVYEEES - ¥x
BREI% B2 BEREEYx UHUERREZR -

H
e

ERUMENTEEERBRELCIEMNSER  SEHRA "ELIERK., WRED - SELFRRETZAERER -
BEUREENTHERL  BENREEISORURUNBRANZKRAEBEE22RSE -
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FEATURED
PROJECTS

BHBeHEAB

CONNAUGHT MARINA
T 38 o0

Connaught Marina is a boutique office
complex located in the heart of Sheung Wan,
embracing the proximity with Central
Business District (CBD) and enjoying the vibe
and cultural heritage of the city. Surrounded
by restaurants of authentic cuisines, the
building features 270-degree of seaview,
flexible layouts, local art, and exclusive
concierge services for professionals who want

to make a statement for their brands.

THRPLE - EEFNESBEmPEAKRE  LER
EERLOHER BAREEXRENPERXR -
MK ZEAREXERBURRZHEBEZEEE -
ERESHM PANTEENEERERERNI -
THPLEBEBESE R ANWEMSR - E0
FE2I0E#BRE BESEFXEERYE  Bhx
RiAmBEEZMERFEFOEREL -

CONNAUGHT
T MARINA
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FEATURED
PROJECTS

Be®E\

LAWSGROUP Properties has been devoting extra efforts to minimize environmental impacts,

East 350 east 350

and received different awards and accolades.

\

\
EHiE;E350§’E 350 KWUN TONG ROAD . 1=

\

ZRXME-—BERNBEEHEREENTE  UERZERBHERDE -
A new generation Grade A office tower in the centre of
the emerging Kowloon East Business District, with
easy access to MTR and other public transports. Sitting

= EXETII 111 o

W

right next to commercial centres, bank towers, and

&

1 n,

large shopping complexes, East 350 compliments the
neighbourhood with modern and flexible commercial
spaces, including offices, signature food and beverage

, B
A Pl
.%f
é"u v

5
f
[ s

services, retail and event spaces, and parking lots.

The 29-storey iconic circular architecture makes East
1 - | ¥ Quality Water Recognition Scheme for Charter on External Lighting Platinum Award Indoor Air Quality Certificate
350 readily a landmark in the skyline of East Kowloon ~ \<hwol e - N Buildings - Fresh Water (Management System) - Laws Commercial Plaza (Good Class)
: . ) ( TAEEERKROEE - B (ERRE) , BE BAMBRNEHNSE - BREXES ENFEREZRERE (REA)
- an ideal location for businesses to excel.
. - N 4 mannsa arfen
MERB R A KRIEEast 350N FERAEMENEZL S RSN RS20
METE M SE M Ak ey P maa
BXEE - MABHEREMARRE - RTAE - REABYES el
LECTT L
EBEPDL  KRHERHRALCEBENEXEZR[  SF ) ; : b A an
WA= FEBERRE ZSTENEFHE[LUREHS - . ¥ ; bl ! Iy P b .= P P,
| Kowloon West Best Security Services Awards 2018 - Sterling Centre and Laws Commercial Plaza TIRIRETBEMEME . BRFaTEl 2017 - BERBE
ME29BMEast 3ISOAZHUNERFERET - BEHA A { ! e \EEEARSEREEY - RLRPORBREEES HRERESTEBHBEBBE2019/20
RAEMNFME  T2EEBREBNIEREL -
o E o8
L REE U 76

T B

Peach Blossom Trees Recycling Programme - Laws Commercial Plaza, Sterling Centre and Seapower Centre
HIEEW R - BRBEXEES, ELPORBEP O

Nﬂ%fifﬁﬁﬂﬁﬂh@ﬁﬁﬁ?ﬂfﬁ

1on West Best Security Services Awards Presentation Ceremony

822 LAl CHI KOK ROAD
HAE8225%

822 Lai Chi Kok Road is a new revitalization project
initiated by LAWSGROUP in West Kowloon after D2 Place.
The building will be transformed into a retail and
commercial complex, creating synergy with D2 Place
and bringing vibrance to the neighbourhood.

I BES22R EANEBEMED2 Place BB E BN =/

Kowloon West Best Security Services Awards 2017

E2EE RESSHEENES2/IENEERBARA 2017 E L BB EE IR RS

R - BID2 Place ELEBRFMAS - BRS/LEERES -
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CORPORATE
CORE
VALUES

EHELEE

CORPORATE CORE
VALUES

KL EE

H.L.T. CULTURE
H.L.T. X1t

Happiness, Integrity, and Teamwork are the three corporate core values of LAWSGROUP,
which define the internal corporate “H.IT. Culture”, the framework for different staff

trainings and overall management.

TRE , ~ THRE, R TERBE®, REXEEN=-ELERLEER FETEERFEANIHN
PTHAIT.XME, ~ BETHAINWERMAREENER -

INTEGRITY TEAMWORK
EIAE] X &
Positive Thinking with High Ethics with Group
Strong Passion Effective Communications Cohesiveness
1R B4 B E L BREBERTRAIER EERED

= <

INTEGRITY TEAMWORK
REE

HIGH ETHICS
PASSION Mt EFFECTIVE

POSITIVE THINKING MiES# COMMUNICATION

e g P qr— Y
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H.I.T. LOGO DESIGN CONCEPT

H.I.T. R& Rt ER
* “h i t”in lower case and script typeface — symbolizing a young and energetic corporate
image with Passion for Fashion.

e Letter “i” as a human figure — representing our emphasis on Human Capital and how the
“"Happiness, Integrity and Teamwork” corporate core values are upheld by our staff.

* Hollowed letter “i” — implying “to empty your cup”, to embrace changes positively, and to
learn something new with a humble and open mind.

BREFERRNAFZEN "Thit, — 2EE—EFE - ARHIREEEHAMNWEETLR -

s NEREH Ti, 8 — RRUARENB®  DUREBEETIRXK "RE - SERERBM
ZRHEE -

s BZEM TiLFE - ER TREEZNLOK,  EUEHENE TELEBREINEY -

(a LAWSGROUP initiative) #
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HUMAN

Organization Results

EEMR

>

HR Outcomes
ANERBEM

CAPITAL
STRATEGY
ADE K
LAWSGROUP considers human capital as the greatest asset and strives to provide the
best working environment for our staff. A new human capital strategy has been adopted
to echo with the company’s vision on innovation. The new framework focuses on
workforce planning, talent management, and staff engagement, ensuring it fits the needs
and goals of the Group.
EZREEBSANERALIZGEZNEE TR NIREIREEENIIFERIE SREEEYH
B S  SERBEZHHOANEAXBENL  Z2ERANERREI  ASEEBREIZH .
BEREBUSEBEERFTERER -
CULTURE & VALUE | JOB SPECIFICATION
EERX{E  &STRUCTURE I {E#fR&RZEHE
1. Talent Strategy System 2. Talent Acquisition System
AT R %2R R4 N7 %4
* Formulate and Analyze Business Plan « Utilize Human Assets
* Integrate HR Strategies With Business Needs « Job Design
* Knowledge Management Initiatives  Succession of High-potential Talents
« Corporate Social Responsibility
s THREAMERRIETE CERANTEE
cHREEBEAOEIEANNERRE « TYERRET
Business Strategy cRENHEE CRERRBAANS
TEKRE cREMEERE
HR Strategy KNOWLEDGE MANAGEMENT | COMPETENCY FRAMEWORK
ANEIRRE HMBEEREE &TRANSFER | BaE3E#E
4, Talent Optimization System 3. Talent Management System
AT BIEZ#%& AT EEZF
« Talent Learning Development » Performance Management
* Job Enhancement » Package and Benefits
« Connect with Technology * Reward & Recognition
* Shape Company Communication * Employee Engagement
cANTEBRRE cBYER
s MEWBIEIIE - FEHEL AR A
s EAME c BEERE
- MR EZEEE cBTHRARSH
Source: Human Capital Model (Randy Chiu 2016)
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Clear Career Perspective
Competitive Package And
Benefits

Seeding in Educational
Institutions

Graduate Trainee Program
Employee Value Proposition

Diversified Workplace

BEMBATER T B R

BT NG
BARYUBEHBEWEBE
BEELEEE
STEETER

AT Z 71t

* Laws Academy

* Internal Training Programs

* H.IT. Training

* “The Leadership Challenge” Training

e i-Program Self-learning Scheme

* Design Thinking Training

* Micro-innovation Campaign

» E-learning Platform

* Qualification Framework (QF)

* Everything DiSC® Communication
Skill Training

* Experiential Team Building Activities

EEER
A& 15 Sl 5T &)
H.IT.7e 2 X B & 3l
FTLCEE T, il
i-Program BEEZETE
AT B A E A
MBI E
PLrERTA
ERERE QP
DiSC® & @i 15 1 Al
B ERED

* Happy, Safe and Healthy Work
Environment

* Willingness to Listen and
Respond to Staff’'s Feedback

» Corporate Branding

* Employee Relations

» Flexible Working Hours

» Fairness

» Corporate Communication

* Technology Connection

« Diversified Wellness Program

o

B

R ZERBENIFRE
CBRERBIOEEINER

« KM

cBIRGBEY

< EM TR

s RERIE

- EEEH

cEMETFTA
cZTUEREEHFE

>

$32



INTERNAL
TRAININGS

A 3

LAWS ACADEMY A4

o TLC THE LEADERSHIP CHALLENGE
TLC 8& A5l CHALLENGE'

promote LAWSGROUP’s Corporate Culture and Values. One of the core training programs is The Leadership Challenge (TLC) founded by Jim Kouzes and Barry

To implement our Human Capital Strategy effectively across all business units and departments in
different countries, Laws Academy was established to provide internal training solutions and to

Posner in 1982, in which the five fundamental practices are in line with our "H.I.T. Culture” and design thinking
Laws Academy Core Value Framework: approach.

Laws Academy continues to implement our corporate core values “H.I.T. Culture”, and reinforce the N » . N
EEP Bz OBt ERE Jim Kouzes B8 Barry Posner IR1982F BITIH "TLCHE ), - BEPEEN "HAKREE

two core trainings “The Leadership Challenge - Five Fundamental Practices” and "DiSC® as /7 o .
BEBTA, BAEAXEEN "HIT XL, IRFABREEIAEMS -

i
]]}q

Communication Tool”, through a series of quality trainings and activities.

RIRARBEZRNEBNAMIERNMBETANELSE
EEXEREE -

=

£ EAMRUERER  HIAXNBISEZRERER

BERBRZLIERIESR:

» Passion at work CHALLENGE ENCOURAGE
. THE PROCESS THE HEART
* Proactiveness >
REERELE - RINWEEEIEEY  FEBEEENZOEE "HIT.XE, - WHRE "TLCEEN-AK « Stay Positive when
BEEZBETR.L R TDISC BERTH, SMEBEEXEZIHEIRE - facing Challenges

« BT
cEFM
o RFSTE G AR [ H B R

A A N

s /]
o H t
\ . MODEL THE WAY INTEGRITY om.es Y ) . .
'/ ’ e \ (= * Ethical and Effective Communications
A =
INSPIRE A SHARED VISION .
HEES A
CHALLENGE THE PROCESS REFBERITRBUNER
ENA@_LE OTHERS TO ACT
INTEGRITY (N
ENCOURAGE THE HEART
BB AL ENABLE
TEAMWORK OTHERS TO ACT
— TEAMWORK * Team Cohesiveness
B X 5 44 CEBREEN

[
> e -
D - DOMINANCE
B
i -INFLUENCE
E2 4T
S - STEADINESS
R
C - CONSCIENTIOUSNESS
miEny
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INTERNAL
TRAININGS

A 3

INNOVATION AND
CREATIVITY

A EAEN

LAWSGROUP strives to ensure a good working environment that accommodates the needs
of our staff and unleash their potential. In recent years, LAWSGROUP emphasizes on Design
Thinking, a human-centric and creative approach for problem solving.

To encourage and implement Design Thinking process effectively in the workplace,
LAWSGROUP introduced H.I.T. Plus+ Learning Momentum - driving a Human-Centric,
Innovative and Think-Without-The-Box approach with a series of redesigned internal

training programs.

EREERNAEIRHUHRENIFRIE BRREESHIERRK BREBEMMNEE OFEETH
ERRBHE BEUARLINASRELABHBATE -

HBRHEINRABIFPEARRE  SEEL "HIT+B2BH N, - U—RIEFRFOAELBINETE -
EBHUARET BRI ARBERERNBESL -

+ Human-centric

H.I.T.Plus™ ***

+ /nnovation

Learning

Momentum B &

H.I.T.+23§H + Think without the box
Bk E s R EESE
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DESIGN THINKING

in s
REt B4

Problem Problem Definition Solution
5 R8 BENESR RRA =
DISCOVER DEFINE DEVELOP DELIVER
2 1E RE H v B
Discover insights Develop and explore Deliver feasible
in the problem potential solutions solutions
BHREBENER BRWAMFTUBERE BEERITWAE
EMPATHIZE
5 [ & =
IMPLEMENT DEFINE
HEMT ' R E B &
DESIGN THINKING
PROCESS
o m g
EVALUATE R BMEBRE IDEATE

M FT ERBE

TEST PROTOTYPE
EEAH R

A\
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INTERNAL
TRAININGS

A 3 3

COMMITMENT IN DRIVING
DESIGN THINKING

EHETRFTESE

LAWSGROUP Management Team joined Design Thinking Workshop as part of the H.I.T. Leadership Training Program

REREBEREBRS MR BELEY - FRHITEENREZ 814 -

LAWSGROUP is one of the first corporations
integrating Design Thinking as part of the
internal training curriculum. Designated
training programs are organized to all staff,
from senior management to general staff
across all business units. Our management
team also took the initiative to share their
experience through different seminars.

FREMBRABEMAROAEEIRENESE
Z— BREXEERNRABEHEFINE TR EARH
HAlETE  MEEERTZREEBWNENZREN

RETBHERER

LAWSGROUP HR Director Ms. Miko Cheung joined the first train-the-practitioner
design thinking program in Hong Kong by UnleashHK and LUMA Institute.
EREBANERAEREE/NEZLMBAUNIleashHKALUMA InstitutefE
EEEPNEEREASRFBEE -
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LAWSGROUP Deputy Chairman & CEO Mr. Bosco Law, HR Director Ms. Miko
Cheung, and HR Manager Ms. Betty Lam participated in the Design Thinking
101 Workshop organized by Hong Kong Design Centre.
BAREEATRRTHAHBERSEE  ANE EREENEHRANERE
ERDRNESEHEERPORWWER BEIOTITEY -

LAWSGROUP Deputy Chairman & CEO Mr. Bosco Law attended the
“Unleashed! Empowered by Design Thinking” luncheon for business leaders
ARSEINIFRROTRAHBERNCELFEEEFREM "RABE - BRIBE.
WEREES -

“DESIGN THINKING BY DOING” CAMPAIGN
Design Thinking By Doing it & ; |? pOING

LAWSGROUP realizes the increasing importance of design thinking in enhancing operational efficiency and
launched the “Design Thinking By Doing” campaign with a series of workshops and sharing sessions for all staff.

ZAXNEEEHIRFIBDELTASEBURTNER - FIL#EL “Design Thinking By Doing” & &l - /&8 T EHH— %51
B TIEI M D ZES -

DESIGN THINKING WORKSHOPS Xzt B# T/EH
|F;-._E'~,:"
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INTERNAL
TRAININGS

A 3

APPLICATION OF DESIGN THINKING IN SOCIETY
R EETHRE#

LAWSGROUP joined the “Big Little Things” Initiative by Our Hong Kong Foundation as one of the core
training campaigns. This innovative program aims to set up a new approach for corporate to interact
with and support development of the local communities. Workshops and seminars are organized to
motivate staff in solving daily-life problems by utilizing their creativity.

EREETREEEEEZN "RERNS, fEAMAATBIREZY  SEMANNASANBEXELEEE
WRHZFE  TERIFEIMNASEREBME T ERASTERABEETPNHEE -
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PROMOTE DESIGN THINKING ACROSS THE CITY
@ 5h 1 B2 AR AR M

Ride on its successful experience, LAWSGROUP actively participated in different sharing sessions, seminars,
and workshops related to Design Thinking, driving an innovative workplace culture across the city.

BREEHMNER ZARESEEBSSEZEERABEBSERNDZEE  HNSNIHE  REBESZHOIAF

W

" “Talent Transformation for a
learning revolution”

Learning and Development Forum: “Talent Transformation for a learning Design Thinking Sharing @Recruit Seminar

revolution” @PEAK @3t =% B @Recruit Seminar
BNEBMH TEH@PEAK

Exprriene Sharing fexlon: |

Design Thinking Sharing @VTC Design Thinking Sharing @Wofoo Social Enterprise

R BN ZEH@VTC RABHIZFHOMNEHLER %R

$40



INTERNAL
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A 3 3

E-LEARNING
PLATFORM

BLBBTA

LAWSGROUP’s e-learning platform has been upgraded to
provide a more innovative and versatile learning
experience for staff, by offering e-courses with quizzes,

inspirational articles and notes, newsletters, book
recommendations, peer-to-peer recognition programs

and more.

AXEENTHA L B2RFaAR AEIRHEEEEEREZ T
HEAER @ESKLFERNIR  XEAREEZHENZ -
E@EBA BEABNREEBEFESE -

I-PROGRAM SELF LEARNING SCHEME
I-PROGRAM BEZEGE

Our i-Program Self Learning Scheme is designed to encourage continuous learning. Each permanent staff is

suggested to obtain a certain number of credits per year through any of the following 4 channels. Different

levels of awards will be also given upon achieving of certain credits as an incentive and motivation.

» Continuous Learning

* Reading and Viewing Report

* Micro-innovation
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M i-ProgramBE2B5E, IRBEISESE
EIGFEBUTNERENS —E20HE -  ARHEIEEHS A
BHE:E . AFTEREEIMEINEIMTUY

* Volunteering and Recreational Activities

SR -

BE/ MERS
W Bl E

GRADUATE TRAINEE PROGRAM
BEELEENE

The Graduate Trainee Program is designed to nurture potential university graduates as future leaders
within LAWSGROUP. The refined 12-month program offers trainees with the opportunities to unleash
their potentials in various departments. On-the-job trainings and senior mentorships will be provided

CWRERAEEE

for trainees to gain professional skills knowledge and get familiarized with the business culture and

operations.

EELRIAIEEBEERENNAREREELE  RAEREENARKEM - RP12EANREREET
AEMHEZERAEBMNHS - BH
EREXENMIRIKXEE - MERAET

BENERE RAEENPERTERHBIRBERETETES -

TEX(EMEBELA -

INDUCTION JOB ROTATION FINAL PLACEMENT
N1 REWH RARBAIZHE

» Orientation

* Familiarization with Business
Operations and Corporate

12 months +—={EA

» Job Rotation in Various
Supporting Departments

« Competency-based

« Attachment with Various
Brands for In-depth
Learning and Development

Culture Development Program
* Comprehensive Understanding
of Business Structure and
Operations
* Exposure in Different
Business Units
o MEEN s MAEZMAERE T s WLHRAE mhE R
- RBEERARDLEE s BENEQEEEE BEARRE

s BRTUTBEBREBNEERD
s BAREBEBEMGE
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INTERNAL
TRAININGS

R R

THE P.A.C.E.
PROGRAM

BMARAEBERE (P.A.C.E.) 5 &

Initiated by one of our key clients GAP, the Personal Advancement and Career Enhancement Program
(P.A.C.E.) aims to help female factory workers in gaining the skills and confidence they need to advance
at work and in their personal lives. The program has been integrated in our factories in China since 2014,
and has been expanded to factories in Bangladesh in 2019. As of 2019, a total of 122,000 hours of

trainings were arranged.

PACEGHBEREP —BEEEFCGAPHE  EEEURIBMIFNAUNETIESIRANRITIFREE
EPRBENREERGD - SER204FHPEIBELHRE  ER2019FBBIERIZMUKE - EE
2019%F « EEXEBEHIET 7122,000/NEFRYEHEF -

TRAININGS IN
OVERSEAS UNITS

i3 5 &8 P 15

Apart from our Headquarters in Hong Kong and
manufacturing base in China, LAWSGROUP’s internal
training program has been also extended to different
overseas factories and business units in Vietnam,

Bangladesh, and Myanmar.

bRy EBBERPEANMNEEREMS - EXEBERANEZIIIN
FEAB Z5F4N - BIREMINEED - HNHLR A @R R B B R -
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& ERIE
QUALIFICATIONS FRAMEWORK ¥ Gualifications

Framework
BEEERE

In collaboration with Qualification Framework (QF) by the HKSAR government, LAWSGROUP actively
promotes lifelong learning for our frontline staff. Senior staff is encouraged to enroll in the Recognition
of Prior Learning (RPL) assessment for formal recognition of their knowledge, skills, and experiences
acquired beyond traditional academic training.

BTYRBIAGEINRPEE EXEEZSNTHEBRRITHRERFELENEERE (QF ) 513 - EXRAIK
SETURFSH TRBEEERY (RPL) L i EMMIUEERSMEELUN - SEHETENH - Kt
MRARNBETIER

LAWSGROUP Deputy Chairman & CEO Mr. Bosco Law (Right 5 on the back row) sits in the Qualifications Framework Industry Training Advisory Committee
to help promoting the program within the industry.

EREERIRRTHABHBEALESH "HERBE, TXEIZHNEEE  RPAUANKRZUE -

S Ry | 0= oy

LAWSGROUP Deputy Chairman & CEO Mr. Bosco Certificate of Commendation QF Star Support was presented to LAWSGROUP in 2018 for its
Law and HR Director Ms. Miko Cheung attended the support and contributions to the Qualifications Framework (QF)
QF Partnership Commendation Ceremony 2018 EREER2018FHBERQFERZABE - LREEHEERE (QF ) NZHMNER -

EREFERTIFRTHASBRESRKERANERRE
EERE/NEHEF2018E ERMERITHE -
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COMMITMENT
TO THE
WORKPLACE

HIFRROHER

COMMITMENT TO THE
WORKPLACE

HITERBNEASE

A SAFE AND FAIR WORKPLACE
ZREAAQNTHIEERIER

LAWSGROUP respects and values the differences of individuals and strives to create a working
environment free from any discrimination or harassments. As an Equal Opportunity Employer,
LAWSGROUP is committed to provide equal employment and advancement opportunities to all
individuals. Employment decisions are made based on the candidate’s actual merit, qualifications,
and abilities.

Our equal opportunity policy was formulated based on the following 4 anti-discrimination
ordinances, and is adopted across all business units and departments to protect the legal rights of

all staff and business partners.

ERERSEE I VHENERE  RNAE - BARETOULRRABENTFRE - FRARETSHENEE -
ERERRNERMBEAESTENMENSAHE  ITRBEHAENERITFRE  BEEMED ML EE
RIE -

SERBUTNIERZBEAGSEANBOFEHETRE  TRARMEEBEMLUMIP - URIEFMBAEEL
MBEBHNG EHER

+ Sex Discrimination Ordinance o (MR AR 1R A )
« Disability Discrimination Ordinance o (EEIEIRIEML D
« Family Status Discrimination Ordinance s (XREEAZRIEAG)
+ Race Discrimination Ordinance « (EBRBIREA)

o AN

o)
2L

=Ol|||
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DIVERSITY AND INCLUSION
E -

Employees with family commitments often struggle between work and family responsibilities.
LAWSGROUP offers flexibility for staff to balance their work and families by introducing a series of
family-friendly employment practices, including:

ZREERBALVETIRERBNARERERET  HEETZ2ERERSREEER BB T VYETFEARE
EE - EPERE:

« Granting Special Leaves for employees to meet personal needs, such as marriage leave,
compassionate leave, and examination leave.

REETEATZELATRAIRE - WERR BNk EodRS -

« Adopting flexible arrangements, such as five-day work week, flexible working hours, flexitime,
work from home, and remote office.

ETERLFZEH MAEXIER BHIFER[  B1LHEE  EXRNEERLS -

< Offering support such as medical protection, counseling services, workshops for emotional
management, lactation rooms in the workplace and family recreational activities.
RUEEEIENEERE  BREGHERZRIEY  MRNBAMMREWHI BN ERREDZNEHS -

DiversiTY & INCLUSION

Arex InsTiTute X DiALOGUE EXPERIENCE

LAWSGROUP Human Resources Director, Ms. Miko Cheung attended the public workshop co-organized by Apex Institute and Dialogue Experience, sharing
practical tips on integrating diversity and inclusion in workplace.

EREAANERAEREZZ/NESNM T Apex Institute REFRRESWNARATE  NERZTELEBEEMATIESRNERRI -
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COMMITMENT
TO THE
WORKPLACE

HIFRRNHER

EQUAL OPPORTUNITY POLICY

FEHERX

GEN )R PDISABILITY

VP
3 1<% As a multinational conglomerate, LAWSGROUP is devoted to creating a diversified workplace which

DIVERSIFIED WORKFORCE
ZrniEsBE@N

fosters teamwork among staff from different cultures and backgrounds. The male-female ratio in

'ri EIJ « Eliminate Discrimination and ) ) ] o ) i i
Harassment based on headquarter office is relatively even at about 1 to 1.3. While in some regions with manufacturing
Promote Equal Employment Opportunity Disabilities facilities, the ratio of female staff is significantly on the high side.
between Men & Women
Eliminate Discrimination on the grounds of Gender, - HBRERBEERMNZGEMEE ER—ZREELTE ZEREERNASE—EBZOIERE  HEHXKBARXCEEENELIZERRE ™ -
Marital Status and Pregnancy EEATNBLEARRFY  ARIET.3 - ME—LREBRENMHE  ZHETHEARPERS -

Prevent Sexual Harassment and Victimization

HABUEERNARRTFSMERS
HERERER - BRI MNRZHNIXR

Bl BREMET AR FHF
Sl RACE & GLOBAL WORKFORCE DISTRIBUTION
% 2RETHH

O0]
v

« Eliminate Racial Discrimination
« Promote Racial Equality
X ) - BEEERER

feEREKE TS

China
FE

Bangladesh Hong Kong
)1 i 55

iz STATUS

Eliminate Discrimination on the Basis of Family Status E ﬁ% u

~

«  Grant Special Leave to Meet Employees’ Family Needs
+ Adopt Flexible Work Arrangements - Promote Equal Employment Opportunity Myanmar @
« Provide Living Support between Different Ages k)
- Participate in ERB Post 50 Internship i
B R X BE 4RO 0 1 4R Programme ._@ \éﬁl(%tnam
HHETRXREFTEHE TR AR =

ETBBRIFRZH - RARERALREHETSHEKS
RHMER ENZE - SHEREEBHIE TE®50- 8B LETE
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With its continuous efforts in people development and workplace management, LAWSGROUP received
different awards and accolades, such as “FHKI Industry Cares - Grand Caring Award”, “FHKI Industry {ﬁ
Cares - Best Social Impact Award”, "ERB Manpower Developer”, “Happy Company” and “Caring Company’ {

ERFTRA RSN

for more than 15 consecutive years.

BEEEBRENATRRRIFEEE TNSNEESERERAS  OF SETEETTEREL - T8
Kig,  TERIEBARTEMRED - REXRARNE , - TERBATRE, - THALE, REATAFSHA
TEREME, -

2%

2 1E K %k

Good Employer Charter WWF Silver Member 2019/20 Happy Company 5+ 2019
FRRENE BREXESFEENEMERTE2019/20 B30 TR 5+ 2019

ZEEEAE HEERI R

HK
MA

Charter Membership

The Hang Kong M;

QUESTION
Certificate of Excellence -

OR COMMENT?

ment Association

LAWSGROUP

\.,,1,\;

At the FHKI Industry Cares Recognition Scheme 2019, LAWSGROUP was recognized with the “Grand Award (Enterprise Group)” and “Best Social Impact
Award”. HR Director Ms. Miko Cheung shared her experience in promoting CSR at the prize presentation ceremony and HR Manager Ms. Betty Lam
received the award from HKSAR Under Secretary for Labour and Welfare Mr. Caspar Tsui on behalf of the Group

EET T e

HKMA Hong Kong Sustainability Award - HKMA Charter Membership
BAREEREBTHEMAE2019T% VRBHIES TESBERASE (BXA) R TEEHFANANE, c ANERBEREENENEEAE L HZET Certificate of Excellence EREHXEEBERFAEE
THEMAFEEANECRRLE - ANERLEALGRNVERREBREERERNS IREINBABRGERALLEERER - EERXEEBEEBIRMAERE - s

ANNUAL FELLOWSHIP DINNER ANNUAL FELLOWSHIP DINNER
Cum Cum
HONG KONG SUSTRINABILITY AWARD 2018 . HONG KONG SUSTAINABILITY AWARD 20 o
PRESENGATION CEREMONY PRESFTATION CEREMONY -~ E o ¥
= i LAWS FASHION GROUP LIMITED
WEA RN RN
ATERRIHE Good WPF Employer
L b4 kS
e erts
LAWSGROUP's efforts in promoting sustainability were recognized by various professional bodies. (Left and Right) HR Director Ms. Miko Cheung and HR =
Manager Ms. Betty Lam represented the Group and received HKMA’'s Hong Kong Sustainability Award - Certificate of Excellence and Charter Membership
in 2018/19. The Group was also awarded with “Hong Kong Outstanding Corporate Citizenship Bronze Award (Enterprise Category)” in the 10th Hong Kong 15+ Caring Company ERB Manpower Developer Award Qualifications Framework Partnerships Good MPF Employer 2018-19
Corporate Citizenship Award Program 15+ RBERAIER TERBAZ ¥z atEl, Commendation - QF Star Supporter rfE&F®|E L 2018-19

BEERBBHENE "QFERZ
RBEERAEANSNBIZEFTERBORT - ANERBERZENEHRANEREEAD R NVEXZEBENERTXERHERR 2 EETY R At A ERz A

ESHERBTITERE MEBTEARNEEEELENRESETEEELCEARRAL "SBRECEQARENE (£%4)

The Grand Award The Best Social Impact Award
(Enterprise Group) (Enterprise Group) 1 e
S CERTIFICATE OF . K
T T A ACHIEVEMENT
LAWSGROUP

LA SO GO LT

nmmw
FHE

Industry Cares Grand Industry Cares Best Best Company To Work
Caring Award 2019 Social Impact Award 2019 For In Asia 2019

3 Ei5E 22019 TTHER 155412019

2 (hEH) . "REMFAMNNE,

. ’ IT— ?1))
NDUSTRY /o 4
-‘.O“- CARES €T _ - ECLEEE— {E ‘«k
IERE O X Y CAMNQCOMpany U3 EXE ?:L;w“"

Hana

AWARDS & ACCOLADES
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THE CULTURAL
& CREATIVE

LANDMARK
X At Bl & i D fee ONE D feee | WO

D2 Place (a.k.a. Designers' Dreams) is the first shopping mall cum office complex revitalized from industrial
building in Hong Kong. Opened in 2013, the whole project comprises two towers D2 Place ONE and D2 Place
TWO, featuring over 500,000 sq.ft. of retail, office, and event spaces.

Unlike other cookie-cutter malls, D2 Place serves as a platform for creative individuals and young
entrepreneurs to showcase their talents and develop their businesses. With the vision of driving the
development of cultural and creative industries, D2 Place is in active collaborations with different local and
overseas designers and other creative parties in organizing different creative and cultural events, including
the signature “Weekend Markets”.

As part of LAWSGROUP’s CSV (Creating Shared Value) Initiatives, D2 Place operates with an innovative
“Entrepreneurship Model” inaugurated by the Group’s Deputy Chairman and CEO Mr. Bosco Law with the
aim to breed and support startups, young entrepreneurs, and local brands.

As of 2020, more than 6,500 local and international creative parties benefited from the Model, fostering
business development and cultural exchange in Hong Kong. With its proven success, D2 Place is recognized
as a cultural and creative landmark in Hong Kong, housing a community of shared-mind individuals under
the same roof.

D2 Place ( X% "RatE1 228 Designers’ Dreams ., ) EE8RBALEAEEEZMANB S EIAZE - R2013F
B IHEHMD2 Place—¥MD2 Place _##AM & HREEBBA+TEFTARNEE PWAENTHETY -

BRINREMEEES D2 Place ARFAMMELAEZZRUB RS EMNRREEBHN T - D2 PlaceRN#EFH XL
AIREENERE BEREARNEIUMANEIRAMEAEMATEESE  ERAENAERAEED  SEEHEH
TEARTE

ERERXEHAEHZEE (CSV) FEMW -5 - D2 Place MEBERIIERITHMAHERIERNLELREN "YRIDE
B FREENH  DUEBNEZFHAE LT  FEREEIM AU mAE -

HE2020% - "YRAIGEEN CLBBATAESAAMNMBERASZERS D  REEXBRRREBHOXXERM -
BiE THRIBERT , WK - D2 PlaceERABTBEEFEAIF B DM XEMEI B MR -
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CREATING
SHARED
VALUE

AIERAZEE

THE 6-STEPS
ENTREPRENEURSHIP MODEL

NAEERKX NS H

1

»r'
1ol
i,

Weekend
Markets

BARME
1 Weekend
— @B R

Very Affordable Rent
AZARZES

12/

S
)
sl
Pop-up
Stores
HREFIE

1-3 Months
—Z2=EA

Concessionary
Short-term Lease

EEEREY

The only shopping mall in Hong
Kong with Weekend Markets
organized every single weekend,
where young entrepreneurs could
present their products for the first
attempt.

EBRE-——ERSEEEBRAR
AmBEEmBRHE - DAY
DERREEEmR  FRAXS
_jf o

Weekend

THE
SPACE

Markets:i
@ D2 Place

One-off short-term lease for
testing the market response.
Operate 7 days a week with
furniture & display support.

—RMFPEY - BIEAATS
RE - BEXEBURESARE
BRI -

Kiosks
HEEE

1 Year+

—FFBE

Flexible Terms
B|IEBR

Open shop layout with own
brand elements. Operate daily
with operational & marketing
support.

FHRAERHRG  IERAR
mERE UHEEXREE-H
D2 Placelett2EBREBER
IE -

DREAM IT?
DOIT!

The Entrepreneurship Model consists of 6 different stages, in which startups are nurtured and supported

progressively from experimental sales experience in the Weekend Markets to managing a developed business

across the city and even outreaching the world.

THIAIEEREDL  NoEERESZERZHAEIEE — BABRHENHEL
ERERERITAREREM -

il

THE BARN : IW:P, /ﬁ;
Grards ¢ Co
THE BARN 585 & K1E BRE
3 Months+

=EAZU
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Long-term Shop Tenancy
REEHBEH

Long-term lease with own shopfront in an
enclosed shop layout. Operate daily with
marketing and business development
support; OR alternatively join the
one-stop consignment service at THE
BARN Lifestyle Department Store and/or
Zaap® Zok® Gallery Store.

NESBENEFEREHAME - BEX
BE YEREEEERXBRER; HM
ATHE BARN £EBEER/NEFEMm
B —IE XS ERY -

Across the City
EEHA

Promotion of the CSV Model
W TEEHEE, FE

One of D2 Place’s missions is to further
promoting the concept of Creating
Shared Value (CSV) across the city, which
is different from traditional Corporate
Social Responsibility (CSR).

Since D2 Place launched the “Entrepreneurship
Model” in 2013, more and more developers
accepted and adopted similar models in
their shopping malls and retail businesses.
This enables more and more entrepreneurs
to benefit and expand their businesses.

D2 Place HP—EEmmIILARNNRE
EHUFEML (CSR) W TRIEH=EE,
(CSV) MBRTAZTEEE -

BED2 PlaceR2013EMHE " WaI&HE
B, B8 TAMRUZEESEER
M URETESRESEERRBER
HEEEN mAE—BNEE  <EZ
WEIE(ESERE-—DEREE -

CHEECDREMANERE - L

=
=

Outreach the World
T [ tt 57

Adoption in other Cities
EERE M T

To further enhance the win-win situation
between D2 Place and the entrepreneurs,
LAWSGROUP is actively exploring new
opportunities in other cities introducing
Hong Kong's creativity and talents to the
world and further driving the “Creative
Business Momentum”.

RTE—FREI D2 Place BEHRIEZE
WERSFREG  EREBLEETREM
PmBREMEE — ELEBERI M
EBWNABEMAL - MR IERES I
-SSP
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AERAZEE

THE BUSINESS-CREATIVE
COMMUNITY PARTNERSHIP

BEREASHASRTE

D2 Place’s "Entrepreneurship Model” was created based on the Creating Shared Value (CSV) theory originally
proposed by Professor Michael Porter and Mark Kramer from Harvard University in 2011. Traditional Corporate
Social Responsibility (CSR) is a unidirectional sponsorship or support provided directly from corporate to the

beneficiary, usually a one-off and short-term support in the form of donation or volunteering work.

CSV, on the other hand, emphasizes a two-way interaction, in which corporate develops a unique business
model to facilitate growth for both the company and the beneficiary, forming a win-win relationship. Such
innovative concept was first introduced by LAWSGROUP’s Deputy Chairman & CEO Mr. Bosco Law to D2 Place
with proven records of long-term sustainability.

D2 Place® "¥ElE*ER , ELEHRBHARAEBH T Michael Porter#Mark KramerﬁQZOHfH%tHE’\] FelsH=
BE,EBAMAIL BHREEMEERT (CSR) EHAXOSEERHEQIAMNENI I  BEEZRHR—RE
MZR - BIMBRIETRYE -

R BIEHZEE (CSV) IIZELOMNEY  -HAEXBTHREBENEERN RECERIEEMHINHE
BHR UMBUELEMEG - %R%@m¥f%ﬁﬁmﬁ%Em%ifﬁhﬁmﬁﬁwﬁDzPMwﬁﬁvW%ﬁ%
HMREIFBEERNET -—FEERNE -

CSR Ccsv

CORPORATE SOCIAL RESPONSIBILITY CREATING SHARED VALUE
EELETEE BEH=EE

One-off Unidirectional Goodwill Create both Economic and Social
and Support Benefits

In response to External Needs

Initiated Internally to Compete

Pure Philanthropic Cause Win-win to Maximize Profits

c B —RUENBHL I c BIERBRTEN E
+ [OFE SN FE BB 5K c BRI AMBREEIEREF N
c BEMEESH s NE€REE&KEHNE

\ 4 Tey
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BUSINESS FOR /2
SOCIAL GOOD
GRAND AWARD

Social Good
[ HE | fE K%

LAWSGROUP Deputy Chairman & CEO, Mr. Bosco Law, received the “Business for Social Good - Grand Award” from Chief Executive of Hong Kong,
Mrs. Carrie Lam, and Convenor of HKSAR Executive Council, Mr. Bernard Chan at the Business for Social Good Outstanding Award Presentation 2017.

&R%@ﬂi%&ﬁﬁﬂtQE*%EFrmwﬁﬁ%i%ﬁﬁ“ﬁ%ﬁhJ%%é%mﬁ&rﬁﬁg%Mﬁﬁ@ﬁi&%é%mﬁ&rﬁﬁa#miA
BRE B LR B AR

With the dedication and proven results of D2 Place’s innovative “Entrepreneurship Model”, LAWSGROUP was
recognized with the Grand Award at the inaugural Business for Social Good Award organized by Our Hong
Kong Foundation, a prestigious award recognizing corporates with exceptional contributions in Creating
Shared Value.

The Award was judged and voted by over 500 professionals, including Corporate CEOs, Non-governmental
organization CEOs, and MBA Students. LAWSGROUP won the Grand Award among hundreds of participants

and it was a great encouragement and recognition for the Group’s effort in implementing CSV in Hong Kong.

BRED2 Place "HIRIB BN W=HERMAUAR  EXEERERE "BUHHERE, PESHIARE - EEAERE
RENERHEEAEBESREY  EEXREN "AIEH=EE, (CSV) FBEAHEMMBERE -

TEAMHERE KOBBSOONEXTETHERREEL  ETEEEETHAE  FENEBTEHAHE - LR
ITBEBERTE2E:  ZREERBARSECERAMBESHEIKRE  EHEEREBEBITCSVHNEEMERE -
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PROMOTING CSV
BEYOND LAWSGROUP

REBUNEBRAERXEZEE

As one of our key missions in sustainable development, LAWSGROUP has been actively promoting the concept
of “Creating Shared Value” across the city through interviews, speeches, seminars, contests, media coverage,

and other social and commercial events.

EREMISEZRENET-—FBEIEZEH  ZXEE-—BEEETEEFHE &R HE  LE BRHESRHMOCEREFE
EE - RhAKE TAIEREEE. BER

LAWSGROUP Deputy Chairman and CEO Mr. Bosco Law shared his experience in promoting CSV across the city at the BSG Award Presentation
Ceremony 2019

EREEBEFERITHMAFEERTER2019 "BHHHE REAEREAR L HSMBEFTERT "AIBERZTEE, NFZX -

LAWSGROUP Deputy Chairman & CEO Mr. Bosco Law was invited by Mr. Bosco Law talked about his vision and strategic approach in
The Hong Kong Management Association for sharing his vision in creating a unique CSV business model during a seminar organized by
CSV and the implementation at D2 Place. Our Hong Kong Foundation and the Lion Club.

EECEEERERFERENDERRTHAHBEALTERTNE £ BREARER—EHBEEERESTRATEEBRNTN S ERB MRS

NEME TRIEHZTEE MBERMUREED2 PlaceWEE - REBEERN "RIEAZEE ) BEBEANKE -
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In recent years, more and more developers in Hong Kong started to follow and adopt similar business model of D2
Place in their shopping malls, such as offering support to the creative community and local entrepreneurs,
organizing contests for local students, setting up local handicraft zones, and recruiting local individual brands.

With the recognition and support from different parties, LAWSGROUP will continue to strengthen communications

and collaborations with all partners and relevant organizations to support more startups.

MER - BREZHNAMBERBFEEMMNESRAELD2 PlaceWBERD - SIS BAREERAN M EHER - £
BALE  RUAMFFEE  URBEAMBII/NES -

BIAZANIRNLT  BEREERARGEBENREASERHEREMHEBEENEENGE B VAEXZE -

= Champion

“uet Ten Thousands Dollars | s 10,000
— Only

“ 0427 208" 27 4" 2m”

LAWSGROUP Deputy Chairman and CEO Mr. Bosco Law LAWSGROUP was one of the case partners of the Hong Kong Shared Good Values

exchanged collaborating ideas with Mr. Anthony Leung, Competition organized by Wofoo Social Enterprises. Deputy Chairman and CEO Mr.
Chairman of Nan Fung Group at the opening ceremony of The Mills. Bosco Law was invited as one of the judges and award presenter.

EREMEIFERITHAHBLIACERNBDEEMERER ERENZENMEAETLEHKSCGVRALBNEFEHZ—  EWMEAIFERTHBIBRLERSE
BREERBEVERBARLESRGERR -

SEBEBETIEMRERES -

As part of the Hong Kong Shared Good Values Competition, LAWSGROUP Marketing Director Mr. Leslie Fok represented the Group, shared and
exchanged CSV ideas with local university students.

RHKSGVRBILEBEP —RE P EREATSAEEAREEAREANAXHARBENZRRR BE,NEER-

i3
p:
4t
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RIEHREZEME

BUSINESS-GOVERNMENT-COMMUNITY

TRI-PARTITE PARTNERSHIP

RBAE=ZAFTHFEREX

With its innovative operation model, unique shops and events, D2 Place was soon developed into a cultural
and creative hub for the younger generations. As one of the successful cases under the Industrial Building
Revitalization Scheme, D2 Place has become a subject of study for government, universities, and commercial
entities. Different senior governmental officials visited D2 Place to show their support and appreciation to the

project.

As a commercial entity, the operational strategies of D2 Place also match HKSAR Government’s policies in
fully supporting youth development — serving a platform to foster “Business-Government-Community

Tri-partite Partnership”.

BREHAMEEEARBRENBMHAES - D2 PlaceRREFRMFEANERAITMR - (FRBETERRMNMINEMNZ— -
D2 PlaceCMBHT - REMBEKBHNNERE - AENEBNSEEEEMEISLE  REHBENRHNEE -

ERBFRN—1F - D2 PlaceWEEB A EEBRERNEZNXFHEFERNBEI L - - RHt—RARE "EES=1HF
B, WFa -

Guided Tour and Presentation of D2 Place for Financial Secretary of HKSAR, Mr. Paul Chan.
REBRANTHEMHIIRMEKAEENBREE D2 Place -

Guided Tour and Presentation of D2 Place for Chief Executive of HKSAR, Mrs. Carrie Lam.
RERBRITHETREEMNBBEL LN AREED?2 Place ©
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Guided Tour and Presentation of D2 Place for Secretary for Commerce and Economic Development of HKSAR, Mr. Edward Yau.

REBRAITHERBREERERSSREEERENMBRELED2 Place *
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SPACE SHARING
SCHEME FOR YOUTH

EEHAEZ=EHE

=1

IERRNZEEEFRRESEHAMBINEE L=t, ..

Youth Entrepreneurship Sharing Session cum Kick-off Ceremony
for the New Funding Schemes under the Youth Development Fund = t

LAWSGROUP Deputy Chairman & CEO Mr. Bosco Law (Left 3), Chief Secretary for Administration of HKSAR, Mr. Matthew Cheung (Left 9), Chairman
of the Commission of Youth, Mr. Lau Ming Wai (Left 8), and other government officials and landlord representatives joined the Press Conference of
the“Youth Entrepreneurship Sharing Session”

EAREMAREIFERTHABHEBREINLSE (£=)  EBRIITHERBIAIRKERTSE (EN)  BEERZEFANEIFABE (E/\)  URHEMBHEEMN
REIRRUE "BSFERATIFERRNIZEE, LEBEE -

The HKSAR Government has launched the Space Sharing Scheme for Youth (SSSY) in 2017 as part of the
“Business-Government-Community tripartite partnership”. The objective is to foster collaborations between

different landlords and young startups by providing creative spaces at affordable rates.

As one of the first batch of developers joining the scheme, LAWSGROUP committed over 30,000 sq.ft. of
retail and event spaces in D2 Place ONE and TWO as part of its Entrepreneurship Model. Young entrepreneurs
who are eligible to participate in the scheme can enjoy concessionary rental offer, together with a complete
business solution with sales, marketing, and distribution support from D2 Place and LAWSGROUP.

fER "TEBEZABMEER WEGT—R  FEBFERNR2017ERE 7 "SEH=Z[E,  SEREHEAFEE
BYaltxafr LMUEBRHEERMNMERASERE

ZANEEZEMSRMFAIANBREBI 2 —  HEMNRD2 Place— ¥R _HBILBIB30, OOOI‘ED}EE’JEEE&%@“F? AR
HEIEREAN—HD - FELABERWFEANYBEXEUERHESSZAER[ - WAEZMD2 PlaceHAZEKLEBEIIRH
HWEEHE  EERDHIE -
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Spaces are offered in different forms, ranging from
pop-up stores and kiosks to a multifunctional event
space THE SPACE to support young startups with
different needs and operation styles. As of 2020, the
sharing spaces at D2 Place has organized more than
900 youth activities with over 6,500 young
entrepreneurs have been benefited.

HEXZEHAHRRAE HEEBRURZAEREFHEH
THE SPACESZEER - UMESFEVEI AT LEM
FEMEERSE - EE2020%F - D2 PlaceIHZ=EBE
BYBIBO00E S FIEE - M6, 5008 FRAERTH

POP-UP STORES

REGIE
KIOSKS
10,000 sq.ft. HESME
Weekend WEEKEND
Markets:: MARKETS
@ D2 Place BT
THE THE SPACE
SPACE THE SPACE £ B E81 %
12,000 sq.ft.
THE BARN
ﬁﬁ A ,fllz THE BARN £EEEE
THE BARN
ZAAPS ZOK?
9,000 sq.ft. £ BRI

Provide versatile retail spaces at flexible rates and

terms for entrepreneurs to test the market
RAXEDEEFHSRERREMRZTEEEM -
PUAIE ™5 & &

Offer over 100 market booths every weekends&
FBERREHBIEIOOE M EH# AL

Lease to Government and Public Institutions,
non-governmental organizations, educational
institutions, and other creative parties at
preferential rents
MEFESE TG RAHESE - FFBUTEEE - HBEHK
BREMAIZERER

Provid a comprehensive consignment service to
young entrepreneurs and designers
RAMEETM KA EERE-MATERE
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Organized over

70

Organized more than

120

Collaborated with over

200

Supported more than

6,500

Attracted more than

4,700,000

Helped startups generate more than

ks37,000,000
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Weekend Markets
EMBRI0OGEARME

Cultural and Creative Events related to

Art, Culture, Fashion, Sports and Movies
B 71202 BB 2 - 0B~ FE -

BEABEXIESERES

Government and Public Institutions, NGOs,
Private Companies and Creative Parties

BB 200E BT ALK EE  FEEFMES
MhEREREISEESF

Startups and Local Businesses

> £ 6,500% & #) B K 2 i 1k =

Shoppers and Visitors
K5l 7 #Hi1®4,700,0001 B E

of sales

*Excluding revenue from other shops and tenants
BBl R REBB
37,000,000 ¥ 1Y) §5 & &8
*AEEBSAEMBERZWA

HONG KONG CULTURAL &
CREATIVE ECOSYSTEM

ERNIERATERE

GOVERNMENT
(24

* Grant Fundings

.
INDIVIDUAL
CREATIVE ORGANIZATIONS

PARTIES
= = aw MOMENTUM AHERIEKE
F 2R R %5 31 B 8 ElE#AH » Execute Policies

» Utilize Platforms & Resources > Brevicls Suppert & TiEming
» Provide Feedbacks R
cERTARER }E.,ji' e

- REXERE
cRHEER

COMMERCIAL

& CREATIVE
CLUSTERS
BRERASHA

« Offer Platfc

* Support Individuals

LAWSGROUP believes “Creating Shared Value (CSV)” is not only for individuals but is a business for everyone.
To promote the sustainable development of Hong Kong’s cultural and creative industries, all stakeholders are
encouraged to adopt CSV in their business models. Led by the HKSAR government and supported by
commercial and creative clusters, a new Cultural and Creative Momentum is being evolved in recent years. We
believe more and more startups will be able to benefit from the whole momentum in the future through active
collaborations between different sectors.

EREERE "AIEH=EE, (CSV) UAERZHHBA MEBLSAMEHENSE ERPEFEXLATEEN
ORERRE FBESERFDERCSVERBARXBED NFHEBRNRBEER  APFNAREXHESEAEZTHN
'XERIRES N,  EMHEGEREAZENEEREF RAKTEZ VA CHEUBREDNTZE -
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WEEKEND MARKETS,
POP-UP STORES & KIOSKS

BRATE  RAEABEREEEE

D2 Place is the only shopping mall in Hong Kong organizing “Weekend W k d
Markets” on every Saturday and Sunday, attracting more than 100 booths ee en

and 30,000 shoppers every weekend. D2 Place is also one of the pioneers Markets%g
implementing the concept of “Pop-up Stores” and “Kiosks” in Hong Kong. @ D2 P'Iace

Young entrepreneurs can enjoy concessionary and flexible rental rates, and

test their products and ideas through interaction with their customers.

D2 PlaceZ&BE—EERARBEWN "BRHE, WE5  8EBRRKS
BBIOOEEE R30,000%BEES - D2 PlaceMZHP —ERA "HREH
B R THEERE, WER c FTRAXEU=EERELENES UBBEAXA
WESAAMMANEREAHR -

iy P

e
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BV HKTDC

THE BARN LIFESTYLE STORE . i Designgallery
THE BARN 4£FBE THE BARN 15525

Brands £ Co.

Collaborated with Hong Kong Trade Development Council (HKTDC) Design Gallery, LAWSGROUP
set up THE BARN Lifestyle Store as a showcase platform for local designers. THE BARN provides
a comprehensive consignment service as an alternative solution to support startups who are not
vet ready to operate their own retail shop on a full-time basis.

RE—STERNZFIELE  EREEEEREFUREBRAMEIE - FRTHE BARNEGEBEE - BAH
RIMEHEARATS  TRHEZENSTERE  REARAEFZRECETEENYAMBRERS —ZEER -

ZAAP® ZOK® GALLERY 4£ 'f,F
CONCEPT STORE S

ST EmE

To reinforce the mission of “Made in Hong Kong” and
“Top 10 Artisans Award” in recognizing and supporting
excellent local designs, Zaap® Zok® offers a unique
platform with exhibition spaces and consignment
services for local artists and designers to showcase
their creativity. Exhibitions and workshops are
organized regularly to promote creativity to the public.

EETEBEELRTTREAER  RARBUXF LR
BFEAFNER  SFERFAMBHMRNRTMERERAE
M¥e TREREZHREZESHERE - SIFENEHENR
REMIFHEEY  DAREEFMAE -
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SEASONAL
AND FESTIVE
EVENTS

ZHMRBRED

To share the joy with the public, D2 Place organizes
a wide range of festive and seasonal events all year
round, including Chinese New Year Celebration,
Summer Fun Campaign, Mid-Autumn Festival Party,
Halloween Challenge, and the first-ever Snowing
Rooftop Garden in Hong Kong during the Christmas
period.

D2 PlaceMREFABDKNENSELNAHERNRFHEH
Y EMETHERREMEBRSEN  EHIRE - PN
hE BEHIHAEBEEERGHASTRETEHEH -

+ Christmas Gala Galaxy BB EXSTCE « Christmas Gala Galaxy 2fliGERE » Chinese New Year Installations 2 & # & & 15 5 &f
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PUBLIC
ENJOYMENT

ROBREHRE

In line with the HKSAR Government’s policies in supporting youth development, D2 Place encourages art and
cultural exchanges among young people through organizing art exhibitions, design workshops, fashion

showcases, music shows, sports trainings, movie screenings and more.

EEEBRERRXHSFERNEE - D2 PlaceRBFEANETUEMBMRIR - WRHESEVENAIRES - 82F 21

=5 R I  BERE S%RE EERI BEUREDSES -

+ Adidas Training Academy E RN EZE R « Music Workshop &% T {E15
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+ Goodest Music Show 2019 #1 {7 & 44222019

« Canton Mic Rap Battle 2019 - " 32F , 2019

+ XBOX ONE Fanfest Presentation XBOX ONE#H &
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MULTICULTURAL
EVENTS

ZRAXILEE

LE FRENCH MAY

'.day L;@ D2 Place

+ D2 Place x Aqua Plaza Japanese Autumn Festival T&EDOMKZE Y ,

73 LAWSGROUP CORPORATE SOCIAL RESPONSIBILITY & SUSTAINABILITY REPORT 2019/20

SINCE 1993

WH(NE 20/

iﬁ: 2
2 (E|

Apart from promoting local culture and creativity, D2 Place organizes different cultural celebrations throughout the
year, such as Thai Water Festival, Le French May, Japanese Autumn Festival, Taiwanese Night Market, Korean Film

Festival, and Japanese Idol Mini Concerts, bringing a unique multicultural experience to all visitors.

D2 Place BARBRNETEESIF REPERIBXECENTY - AINEBRKE  EBAFE HAKE -
afEhE BEBFHNHABEERETLT  RARTRZTXEER -

« TvN Movies Premium Screening TvN Movies & § & i 12

« Aqua Plaza Autumn Fair B & 181§ 2 1R & 4t

« Taiwan Flavor Bazzar B EHMBEEHE
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MADE IN
HONG KONG

BEREE

With the objective of supporting local creativity, LAWSGROUP
initiated the “Made in Hong Kong” campaigns in 2017. In collaboration
with over 200 public and private organizations, the campaign rolls
out various signature events every year. Highlight events include Street Carnival, Top 10 Artisans Award, and
other local and overseas showcase opportunities. The brand also launched a gallery store Zaap® Zok® for the
winners and participants of the campaign to showcase their creativity and works. “Made in Hong Kong” has
soon become a signature platform for creative individuals to unleash their talents, driving the development of

creative industries in Hong Kong.
BEFAMEIE  BEEER20177FMI "EHEEE .  SFHEBB200MNANERBSIE  HEZESEHEY -

BREBEEFE  TREAZZLUREMAMAEHIREEEE - mBRERREXTE2ERB—%5F  F2EmBETHHY
rREMEREEZm - TERERE ) ARREARAREERHAREARNTS  EDHAREREE -
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“MADE IN HONG KONG”
STREET CARNIVAL

([ERERE ]| HEEFE

In celebration of the 20th anniversary
HKSAR government’s establishment in 2017,
“Made in Hong Kong” organized the
first-ever Street Carnival in West Kowloon
with over 150 public and private entities. The
event received great responses in the
society and became an annual event in the
community, bringing a wide range of game
booths, food stalls, music shows, dance

performances and lots of enjoyment and

TOP 10 ARTISANS
AWARD

TRKEAEHE

laughs to the public.

RENEBRATHERAMII208F - "&HE
WElE L R2017EEMEREHERZTE - EREH
BRYHMBBARINERES  EABMEN
FHEEMES - D2 PlaceBFHEHIS0ZE
BEMPEMAABBEE  REBEFESK
EESENEHBU - NVBEEE BERE

s A

"Made in Hong Kong” organized the first “Top 10 Artisans
Award” in 2017 as part of its annual campaign, with the
mission to promote local creativity and artisan craftsmanship.
In 2019, the contest was organized for the second time
with over 300 artisans and market organizers competing for
11 awards, including cash sponsorship, free consignment services,
exposure opportunities, and more.

“Top 10 Artisans Award” is the first and only platform in Hong Kong
dedicated to appreciating local designs and handicraft brands. It is
also the only award combining public voting and professional
judging in the assessment process and is widely recognized and
supported by individuals in the creative clusters.

TERBIEE . R20V7VFERERFERY '+ REANEE,  5HEEE
AMWREIREATE - 2019% - "HBEE, BREWPEE - WKSI
BBIO0EARMFIEBMNRMEAMSEARFEFNERIE  EnaBRES
B 2BFERE BAKIE -

"TTAREAER  ZEBEANEE - —EXREAURANFIEZR
MEBNTE TEE-—ESFGARRENEEIENEE U573
BAREENREZR YN -
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GO GLOBAL

E | R

With the mission to enhance the competitiveness and recognition of Hong Kong brands, “Made in Hong Kong”

also actively promotes local designs to the world and helps the designers developing global presence.

In September 2018, the "Made in Hong Kong"” team led the finalists of the Top
10 Artisans Award and participated in the “Flavor Bazaar: Eat Hong Kong in
Taiwan” Weekend Market at 1914 Creative Park in Huashan, showcasing Hong
Kong designs and works.

BREABEMENORFIANINE - "HEEE TESQIIERRMR - WEE
AR ETEMESNER -

TEHEBHERE ., BER2018F93FEA T TAEAEE , WEEmEA SIS
1914 #FHASER-—EMHEEMMN " —OIZTESR : BRDE, - BEIALER
PR R & AN 1E @ -

“Made in Hong Kong” also participated in the Hong Kong International
Licensing Show 2019, showcasing the outstanding designs from the finalists
of the Top 10 Artisans Award.

TERIERE . TSHEEFBEKREER2019 - BRH TTAEARSRE  SERMMOETRS
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HK INT'L
LICENSING SHOW
SEERRER
2019

CREATESMART

INITIATIVE EXHIBITION

AREESERE

Riding on the HKSAR Government’s initiative to promote Hong Kong as a
creative capital of Asia, D2 Place and CreateHK co-organized the
CreateSmart Initiative Exhibition in summer 2019, showcasing over 100
CSI-funded projects, from advertising, fashion design, to digital
entertainment. Live busking and design-related workshops were also
arranged for public participations.

EERGEBESEERRDNERNZ ZHHER - D2 PlaceRRIEEBIEFN2019F
EFEM TASEEMIARE, BLUBEEEAINENEENER  BREESE  RE
R REBRESEAE  RETKRARETLREURERAABANTFEIETER
2m. EHHRSH -

CREATEHK
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INTRODUCTION OF
KOREAN CINEMA

SIAEBBEEKREHME

CGV Cinemas, a subsidiary of Korea’s largest entertainment enterprise CJ Group, was

introduced to D2 Place in 2018. The cinema features 4 houses and 472 seats with Hong
LY

Kong's first “Screen X” 270-degree projection technology and “K Star” house named after “
WCINEMAS

K-pop star Gong-Yoo. To facilitate cultural exchange between Hong Kong and Korean
audience, D2 Place actively collaborates with CGV Cinemas in organizing different cultural

events such as premiere screenings, seminars, award presentations, and more.

D2 PlaceiR2018F 5| A\ B IR &4 (> 2£BEGECJ GrouplE FAEEFEMIE CGV Cinemas -
BB HBAETR472M@ BN - BFEEBE—RH270ERERMH "Screen X4 EHRMUK
EEMNEEAZMEHN "K StarfE, - /IEEBTBMERER 2 BMSERR - D2 Place
BBBEICGV CinemasBERBMARBNLEY - BFEBEXEME  ixdE - 18

L
HEEE -
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D2 Place actively implements the Group’s Creating Shared

Value philosophy by supporting local businesses and

) v R - ARSNTITRER
et 7 FAI Wil S L R Tl .

[FHEE) D2 PlaceWMMAH MWIEX: IINHSREXE

| ]

brands. In 2019 and 2020, the business environment in

Hong Kong encountered unprecedented challenges. In

WITE [P=EM

response to the government’s call, LAWSGROUP was the R, |
first landlord in Hong Kong offering rental relief to all :
D2 Place tenants in the hope of supporting individual
shops overcoming the tough market situation. Such
arrangement also influenced other developers to take

similar measures for the affected business owners.

D2 PlaceZ@ X A thmbd - B ITEREN TAEH=EE, BE -
R2019F K2020%F - EBNEZBREEHAMAENKE - ZR
EEZBERBUGTTHE - XERBD2 PlacellFPRHEMAE RS - FEXF 012, Kol i
NBFREBHE - EEIULRINE H i & B LR LS I E B

SEEGP -

AR TR

»
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Al ' o

mTRANREE

e wmE 0O
AREREWS—E RMED
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ERIREN  EVEARE
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YAREOR
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CORPORATE
VOLUNTEER \
PROGRAM €5

%% T E Volbuwnteen

MOVEMENT

LAWSGROUP has been actively fulfilling corporate social responsibility and officially set up “Corporate
Volunteer Advisory Committee” in 2012, encouraging staff to participate in different volunteering
opportunities for the elderly, people with disability, underprivileged families, victims of natural

disasters, environmental organizations and more.

Other than organizing charitable activities for the local communities, the Group also expanded its
volunteer framework to overseas business units, organizing different corporate volunteer programs in
China, Vietnam, Myanmar and Bangladesh. Food, clothes, and monetary aids were donated to the

victims suffering from natural disasters.

ZREEBBETEEMLEERE - WR2012FM "EEEZTRBEBE,  ZBETIRERARASEEE
HENEIRYE  RBEHZEERE BEAL BUARE KXEXEUREFRERES -

BTYREEENFELEREY  SEERZIRBEREESNEBENL  RPEAM - @HE - A9 RIZMAEHR
ABELES  UARXKARZELER RKYRBERS -

ey IR B As of 2019
for .‘rn:,-l:-xr Service (Organizotion, E :E': 2019 E

Volunteers
-
e J
e B Volunteer
S 5,900 + i
. 3 R # /s

Gold Award for Volunteer Service (Organization)
"EBEIFEAR (EAR) 28
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CONNECT WITH SHAM SHUI PO
BRERKYG

One of our core volunteer programs was adopting “Design Thinking” methodology in helping people
living in the grassroots neighbourhood. From a human-centric approach, our corporate volunteer
team pinpointed and tackled the everyday problem for the people in need, bringing positive energy

to the local communities.

ESEROETRBAIZ-ZRE "RetBE, REPEEER - ETERBZEBUARETNAR  REETE
BADEBE RUEBHREN -
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Christmas Tour for Children RifZEES® Christmas Tour for Children &E#RAKHEERERLA The Salvation Army Recycling Programme - Clothes Donation #BiEERMEEERE A E

= > i * - T
Relief Activities @ Myanmar, Vietnam and Bangladesh #ifa) - #75R& & M iR EE
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ABOUT
FASHION
FARM
FOUNDATION

B H» FASHION FARM FOUNDATION

Fashion Farm Foundation (FFF) is a non-profit organization
founded in 2012. With the mission of fostering the fashion industry

in Hong Kong, and promoting local fashion brands worldwide. As a
founding patron, LAWSGROUP continuously provides financial,

operational, and venue sponsorships to FFF since its creation.

In collaboration with government departments, public and private
institutions, commercial entities, and other stakeholders in the
creative industries, FFF features a wide range of workshops,
exhibitions, fashion shows and other outreach activities. Signature
campaigns include HKFG Program, FFFRIDAY, and Fashion Express:
The Greater Bay Area Design Parade supported by CreateHK,
offering great opportunities for local emerging designers to
showcase their talents and explore business opportunities.

JEEFEEFashion Farm Foundation ( FFF ) RR2012F /K1 - 5EERE
EERNRENRE  DREHRSHMEREAMNER DG - (ERBIBEBEE -
BENEBBFFFLIE  —ERHES  EERSGHSE  ZEFFFNEE -

FFRIEBERTEPT - AHMAAKE - BRURBIZEEZENEMTNESIE -
BWXEIFY - BE - BEREREMERTE  EMEHEEHKFGETE

MEERATEN R R T ERRREWKE -

W

FASHION FARM FOUNDATION
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QUICK
FACTS

Since 2012, FFF has been actively connecting
Hong Kong fashion designers with both local
and global buyers and retailers, fostering
business opportunities between them. In the
past 8 years, FFF has:

Travelled to

11

Collaborated with

75+

Benefited more than

260

Reached

5,000,000

Generated business value equivalent to HK

wks45,000,000

LAWSGROUP CORPORATE SOCIAL RESPONSIBILITY & SUSTAINABILITY REPORT 2019/20

H2012 - FFFEMHEBREF B R ERTHEAR
MAMEHRERZREED  HMOMEHEE - KRB
A8% @ - FFF :

Major Fashion Cities including :
Paris, London, New York,

Dubai, Tokyo, Singapore, Beijing, Shanghai,
Qianhai Shenzhen, Hengqgin Zhuhai and Macau

FFBNEEERREET :

B2z - A4 AF - R=E - MK - kR

£ FRYlmiE - KBEEREM

Partners & Organizations

EEB7sEEREMEESE

Designers (fashion and related)
SHBiB260IFsEHE

AR TR 2=

Hong Kong,

29 million Mainland China, and 2 million global audiences
KEiEE5008 R FERM -
2900E 4+ EIAM K200 BBIZR

for the industry
BITEEREE4,500E T
BEEE

WIHITELISTED

NOVELTY LANE | FASHION FARM FOUNDATION

WHITELISTED CONCEPT STORE
WHITELISTED # & I

WHITELISTED is a non-profit fashion platform
co-founded by Novelty Lane and FFF.  With
financial, operational and venue sponsorships from
LAWSGROUP, WHITELISTED opened its first
concept store in D2 Place with the aim to promote

Hong Kong fashion designs and enhance local
brand awareness around the world. Apart from
featuring local designer products, WHITELISTED
also collaborates with different brands and parties
in the creative industry to hold a variety of fashion
and cultural events, such as fashion shows,
exhibitions, workshops and more.

WHITELISTED2@—f@H Novelty LaneMFFFHEAIWIFLEFARETFS - RIAEXERNE S SEMSHED -
WHITELISTEDABINMND2 Place R TEBMRE  UMUHEEBRERAUARALAMBRERBVERNEE
ROFE - BRT7TEEEBRTER - WHITELISTEDTMEARNAREXEERSE WS BRENVEES - NEFE
B3 = NI v =

To show government’s support on the development of local fashion and design industry, Chief Executive of HKSAR Mrs. Carrie Lam paid a visit to the WHITELISTED Concept
Store and exchanged views with industry professionals.

RETEAHAMBERRAXRROIT  SEEBITHETRREMNBABE L LRI PlaceSHWHITELISTEDEIRZE - WHRXNFEALIRIRER -
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FASHION EXPRESS:
THE GREATER BAY
AREA DESIGN PARADE

TAEE — B T

Supported by CreateHK, FFF launched “Fashion
Express: The Greater Bay Area Design Parade”
campaign from June to September 2019, touring
4 cities including Zhuhai Hengqgin, Guangzhou,
Shenzhen, and Hong Kong.

The campaign showcased the creativity of
fashion designers in the Greater Bay Area
through a series of innovative cross-disciplinary
cultural activities, including: “Fashion Roving”
exhibition, “Fashion Junction” summit, “Fashion
Busking” music tour, “Fashion Rally” joint
presentation, and “Fashion Journey” documentary
screening and sharing session.

S8 TAIEAEE, WER  FFFR2019F 62973
BEHEL TREE — By - HiT7 BE D RIKERE -
BN~ RINEEFBN AW EWMERES -

TRER — R - BT, B8 — ZIEFNERBIXE
FE O BAAEEARERGANAIR  EHFED
B KEERFEHETHIERE "Fashion Roving

BERYRTSE®RE "Fashion Junction
REEBRFEEXKE "Fashion Busking

EeRERERTBSRETRS TFashion Rally .
MEREBEERFSEZRNPZEELHERE B
" Fashion Journey .
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“FASHION ROVING” EXHIBITION

AEERERITKERE
TFASHION ROVING ,

Leveraging the Greater Bay Area initiatives,

‘ “Fashion Roving” linked professional designers and
students across the area, showcasing their talents
while offering a platform for designers and
industry insiders to exchange ideas. The exhibition
showcased a number of design items by
independent fashion brands as well as student
works from Hong Kong and other cities.

LERNEESRKNOEE - BERFAKERE "Fashion
Roving, EBEREANEXRERMERELE
ERMANTE BRSSRAMMEAALRHETH
TRNTae - RERLSZHARNERBURERBHN
REt - URKEEBMBAMDHNEEEM -

Member of the Hong Kong Legislative Council (Textiles and Garment) Mr Felix Chung (Right)
visited the exhibition and exchanged ideas with participating designers.

BERUZEHR (HARRKA ) SEELE (A) WSHRSRRAARA
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“FASHION JUNCTION” SUMMIT

EEIFHERETSIERE "FASHION JUNCTION |

“Fashion Junction” Summit invited over 500
representatives from different independent
fashion brands, media companies and
academia to discuss the prospects and future
development of fashion industry in the
Greater Bay Area.

KEEREHRASERE "Fashion Junction .
BECSOOZLREBUMNERE  BHEAIRBMR
RERETHR  HEAFSTAKEERETEINSRANR
BR -
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“FASHION BUSKING”

A E S KT
"FASHION BUSKING .

“Fashion Busking” invited a number of
singer-songwriters to wear design items of
independent fashion brands for their music
performances. Blending music, fashion, and
installation arts together, the cross-disciplinary
collaboration brings a novel fashion and
music experience to the audience.

"Fashion Busking, BEZUAIFRFZF LB
RamMBARE  WET - BEETHERE 5%
HEMEEBW=-—"BTERR I BBEIFTRT
MAENKERSERERR -

“FASHION RALLY” JOINT PRESENTATION
REEBEREBRERABSERE "FASHION RALLY .

With years of experience in organizing fashion shows in New York and Paris, FFF curated “Fashion Rally” Joint
Presentation, showcasing fashion pieces from 5 design institutions and 2 independent fashion brands in the
Greater Bay Area.

The works were showcased in a Fashion Presentation format, in which audience can closely appreciate the details
of the designs with an interactive fashion experience.

REZFRTCAVNERSHMZRENISERENER - FFFRIIGERERFBSETRF "Fashion Rally, - BlE#H
ARAERSHAANERR RM2EEBB I MBS EFMR -

ARGERUF¥BRNAAERFR  SEROEEMERFTOME  BETHANFEHER -

FASHION TRUCK
s el & B

FFF has specially tailor-made a fashion truck with a
translucent shell and retractable roof, which serves
both as a runway platform and a performing stage.
The fashion truck toured 3 cities from Guangzhou,
Zhuhai Henggin to Shenzhen, leading the journey of
the whole campaign.

FFFREEREREITERHEE  ¥BHMIR
MEAEANRE  SEEREFRERER - 7Y
BRREES  BHEEREMN  HKEBREERY
—EHTKERE  FTEZEESTHOKRE
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“FASHION JOURNEY”
DOCUMENTARY SCREENING

AND SHARING SESSION “N*‘ D

BeRE 2k ZSELHH B MR CINEMAS

In collaboration with Ergeng TV, FFF filmed a documentary "Fashion Express”
and combined it with an original story, recording the campaign highlights in
Guangzhou, Zhuhai Henggin, and Shenzhen. A screening and sharing session
“Fashion Journey” was also organized at CGV Cinemas D2 Place in August 2019.
Local fashion designers and actors were invited to share their experiences.

FFFA_SERGF  HEAREABLHER (BEET)  #5RAINSE - i
FTREE — R - HT, REMN s BEERRII =M ESHER - 2019F87 -
FFFIRIRCGV Cinemas D2 PlaceZBMABEBIFE RN ZEELF R M
TFashion Journey., - BEEBRERFIAN (REEHT) BEDZEEEE
B B -
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FFF@CENTRESTAGE

FFF  participated in  the annual fashion event
CENTRESTAGE 2019 at HKCEC, exhibiting a series of
fashion pieces by designers from the Greater Bay Area.
Designers had the opportunities to meet fashion media,
buyers, and industry experts, as well as exploring regional

and overseas business opportunities.

FFFEAE2BERBEEREBECENTRESTAGE 2019 -
CEBEEREPIRE —RIKEEEFELDTHMMNIER -
Rt R RS SRR B RE S N R RER  EFRER
AERARE  WHRREANEIINEHE -

HKSAR Financial Secretary Mr. Paul Chan visited “Fashion Express”’s
booth to show support to the FFF project

EERATHREMBRIARRLKEESET "HEHHT,
WA REHEENXE -

CENTRESTAGE

HONG
KONG
IN
FASHION
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HKFG DUBAI SS20
HKFG ## SS20

HKFG
PROGRAM

HKFG3:t &l

To seize the opportunities arising from the Belt and
Road Initiative, FFF introduced HKFG DUBAI SS20 at
Dubai in partnership with Arab Fashion Week. The
latest spring and summer collections of FFF’s 8 local
Formerly known as the Hong Kong Fashion fashion brands were presented on the stage to
Guerilla, the HKFG is an international program fashionistas from all over the world.
launched by FFF with the support from CreateHK.
The program has been staged in different BIE T %K, EBEMTRNOEE  HKFGEEHAIA
RERBEFSIE  RAEFRITHKFG DUBAI SS20FRERE -
WAEFFFRSEAMGE mENENEERIGE LES  @RE
HREMWHERA LR IIAMGE -

renowned fashion cities including Paris, New York,

Tokyo, Singapore, Beijing and Shanghai, with a

mission to bridge local talents to international
fashion scene.

B2 TAEREE, WX FFFELZMHKFGETE
(A5 %AHong Kong Fashion Guerilla)
SEEEEAMATBRERER  URER @1 -
R MME - ERMEBELRBH B R E T
HAT -

Deputy Representative of HKETO, Brussels Mr. Sam Hui (Left 7) and FFF Chairlady Ms. Edith Law (Left 8)
attended the show to support participating local brands.

EEUBRB/EURRBETEEAQCEEINSEANRMERSE (LL) RFFFERERIMNE (EN)
ST R/FAMSERE -

HKFG PARIS SS20 / AW20
HKFG 2020&FE / RXERIEH

FFF led 8 Hong Kong fashion labels to HKFG Paris
SS20 and AW20 Fashion Week, showcasing the
talent and creativity of Hong Kong fashion designers
to international fashion buyers and media. Combined
with installation arts, the event presented the latest
spring and summer collections of individual fashion
labels in different formats, offering an unconventional

fashion show experience.

FFFRASEEZEMMESEREERHEE  OEF
BEHMWEEEFREBRESERNERFANAR
TE GORBEBMNTER  EIUZEEART
BURKKBENEMEERS - SRIIF-—MPOEFE

FRERR -
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This year marks the 45th anniversary of LAWSGROUP, as well
as the end of the first phase of the "15-year Sustainability
Plan”. Over the past years, LAWSGROUP has successfully
developed new sustainable frameworks, with the vision of
minimizing impacts on environment, while creating shared

value for our society.

In terms of manufacturing, a series of new technology and
productions policies were introduced to our production lines.
The adoption of automated and computerized equipment
such as automated cutting machines and upgraded water
recycling system reduced nearly half of our regular energy
consumption. Integrated management system also helped
improve our overall productivity and efficiency.

While for talent development, Design Thinking was
incorporated into our core training scheme with the aim to
foster innovation in the workplace. New learning momentum
and redesigned courses are offered to all staff to encourage

the application of creativity in solving problems at work.

Resources are also dedicated to further our ambition in
promoting CSV across the city. Other than sharing our CSV
visions with different parties through seminars and
collaborations, we also devoted efforts to strengthen designers’
network and participation in the creative industry. New initiatives
such as “Zaap® Zok3®” under the “Made in Hong Kong” campaign
shows our commitment in promoting the development of Hong

Kong'’s creative and culture industry.

Heading to the second stage of our sustainability plan,
LAWSGROUP will continue refining its sustainability
strategies for the long-term development of the Company, as
well as strengthening the connections and collaborations
with different stakeholders to create a win-win situation for
the Group and society.

LAWSGROUP CSRS COMMITTEE
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LAWSGROUP Official Website LAWSGROUP CSRS Report 2019/20

BEREEESPM BREERETESEER
o] #5 #8 8 |& #} &5 2019/20 (PDF)

SERERXEEMU45BF  WE "15FIKEERRESE
FBRNER -EBEELEH EERDHAEREY %%’?“?E’]
MER BHAESZHEBEHRENTE RERLZAEHR=
BE-

REZEXEBFTH RMAREERKIA-—RINFRTMNEE
KiE - EREERBRERE  ZBBHRMARSKER
2 LEHEET - F¥NESERERE HKaBTEZGKNEY
REBBEENDMUE -

RAZTERLE  BHATRKRABEAAROEINE - RAAB
ETRHEMMEBBH NIRRT ZHORE  XBHMHERAE
NERTIFLENEE  BHRRIFEESHAIFER -

AMEARRNEZERRTAE-—DHEECSY - RTEBWNE
MEFBEERSADZHMUCSVES  EMTBRADMBES
FIWEIREXMABRRBITESHA  AIUR2020FETH
TEBIERE — &F, 5t2 - BEXMBAISNRAEENRERE

B "SFUBERRENE L WETRER BXSEBEBEELCE
UBEERRRE  RPIEEEBNIFEN  LIRARELE
WHMEBRGHF  KREENLIASEENEE -

QUESTION
OR COMMENT?

Please contact our CSRS Committee
BTNHEHEEEEARESIRR - BB
TEMEEARIFELREEZES

DX csrs@lawsgroup.com
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