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1.  ABOUT THIS REPORT
The Report was prepared in reference to the latest Global Reporting Initiative (“GRI”) Standards 2021 
and the Appendix C2: Environmental, Social and Governance Reporting Guide (“the ESG Reporting 
Guide”) issued by the Hong Kong Exchanges and Clearing Limited (”HKEX”). It also incorporates 
selected guidelines from the United Nations Sustainable Development Goals (UNSDGs). Although Laws 
Textile is not a listed company, we choose to prepare this ESG report in the same standard as others in 
the industry.

This report covers the period from 1 April 2023 to 31 March 2024 and it is Laws Textile’s first ESG report. It 
encompasses our headquarters in Hong Kong, and all manufacturing facilities in China, Bangladesh, 
Myanmar, and Vietnam. 

The Report has been reviewed by the Management Committee and subsequently approved by the 
Board of Directors. Performance and data are disclosed based on four main reporting principles as 
suggested in the ESG Guide which are materiality, quantitative, balance and consistency. 
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Materiality: By conducting materiality review and communicating with key stakeholders to identify material issues. Details are 

disclosed in the section “Stakeholder Engagement” of this report.

Quantitative: Quantitative data is consistently available throughout this report and in Appendix I.

Balance: The information is presented objectively, free from selective omissions or manipulative tactics that could sway the reader's 

judgment or decision-making.

Consistency: The report clearly outlines the standards, tools, assumptions, and conversion factors used whenever relevant. It also 

provides explanations for any inconsistencies with previous reports.

Should you have any enquiry, comment or suggestion about our approach in ESG, please email us at 
ESG@lawstextile.com.



2.  MESSAGE FROM THE BOARD

While Corporate Social Responsibility (CSR) has always been our core 
values of LAWSGROUP, this year Laws Textile has taken a significant step 
forward by launching its first individual ESG program in the apparel 
manufacturing section. Targets and goals are set and align with that of 
our key customers, fostering potential synergies or collaboration with 
clients to make a market differentiation. 

As the pandemic subsides, geopolitical tensions continues to disrupt 
the global economic. Despite these risks and threats, we continue to 
leverage the paralleled opportunities that arise with it. And weathered 
from these challenges, we learnt to equip ourselves with sustainability 
developments in which make us stronger than ever before.

To meet the rising expectations from customers and stakeholders, we 
have established a Sustainability committee and the Risk Management 
committee. Both teams are led by senior management and aimed to 
integrate our sustainability strategies into practice and embed the ESG 
mindset into our corporate culture.

2023-24 marks a significant new chapter for Laws Textile. This is just the 
beginning of a long journey, but every journey starts with the first step. 
We look forward to our future achievements and appreciate the 
support of our teammates, customers, suppliers and partners.

Laws Textile ESG Committee
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3. About LAWS TEXTILE

Founded in 1975, Laws Textile is one of the leading global apparel 
manufacturers with nearly 5 decades of experience. As an influential 
leader in knit garment manufacturing industry, we are committed to 
creating superior value for customers with exceptional R&D solutions, 
supply chain management and internal control. 

Following its success in the industry, the company further expanded its 
business and investments into retails, branding and property 
development beginning in the 1980s. 

Laws Textile’s manufacturing network extends across China, Vietnam, 
Myanmar, and Bangladesh, with previous operations in Sri Lanka, 
Philippines, Thailand and Mexico.
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Laws Fashion Knitters 
Limited was founded

1975

Established 2 factories 
in Sri-Lanka (closed)

1980
Established 2 factories 
in Philipines (closed)

1988

Established 3 factories
in Thailand (closed)

1992

Established 5 factories
in China

2002

Established 2 factories
in Bangladesh

2011

Established 2 factories
in Myanmar

2014

Established 2 factories
in Hanoi, Vietnam

2008

Established 1 factory
in Mexico (closed)

1999
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IN ESG

4 .
OUR 
APPROACH

05



“To be an Influential Leader in Knit Garment Manufacturing Industry”

Our goal, deeply embedded in our culture, is both simple and powerful. It 
reflects the shared vision of countless dedicated industrialists in Hong Kong 
from the 1970s to the 1990s. Through generations of commitment, knowledge, 
and experience, we have not only maintained our focus on product design 
and quality control but have also prioritized sustainable development.

We are committed to promoting sustainability and environmentally friendly 
business practices, with a particular focus on climate change, energy 
efficiency, and chemical and waste management. To ensure our 
environmental initiatives align with our established targets, we collaborate 
with international organizations and external partners to develop high-level 
strategies for managing our progress. By establishing a long-term roadmap 
and implementing effective management, we can reach even greater 
milestones.
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Ensure Laws Textile to be 
operated at its highest 

standard ethically, effectively, 
and financially for a long-term 

sustainable growth. 

Minimize the environmental 
footprint in our operations 
and maximize the energy 
efficiency in our production line. 

Commit to people development in a 
safe, fair and healthy workplace. 

Promote innovative thinking 
and embed it into corporate 

culture.

Invest in communities, engage with 
peer to contribute positively and 
benefit the whole society.

4.1  ESG Strategies
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To withstand our core value, our ESG strategy is built around four main pillars 
developed based on this business concept.  



4.2  ESG HIGHLIGHTS4.2  ESG HIGHLIGHTS

tons.
Total Governance Training Hours

Governance KPI :

Female % in board of directors

29%

Average number 
of training hours 

Female employee %

Total voluntary hours

People & Society KPI :

Accident rate

hrs / person

hrs 

[ Head Office Management ]

involve 0.01% of workdays lost

21.1

87%

hrs 900

4338

47 

Water withdrawal

Average HIGG score

Environmental KPI : 

428,546 

69.6

138,016

points

m3

GHGs emission

cases
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4.3  certificationS and partners
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4.4 ESG PRIORITIES

Investing in 

        

Committing to 

the People

Sustainable 

operation

Long term goal:
LAWSGROUP has rolled out the “1.5 Campaign” and Hong Kong Climate 
Action Plan, committed to achieve carbon net zero by 2050.

Short term goal: 
Measure, manage and publicly disclose carbon footprint, water conservation, 
and chemical discharge of all our production lines.
Incorporate climate change risks into our business planning

the Community 

Values the relationships with the pubic and benefits from a better community.

Experts gratitude for the community and contribute to the public to maintain 
a positive cycle.

Equal opportunity for all

Happiness, Integrity, and Teamwork, make up the three corporate core values 
which are prioritized in our staff training and development programs.

Ensure the best, safest working environment for our staff

Effective 

Governance

Continues to operate the company at high standard of ethical business 
practices, in terms of accountability, transparency, and effective communication.

Incorporates risk management into governance framework. 
Mitigates the threat and leverages the opportunity that comes with it.
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Governance

5 .
Effective 
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5.1 ESG and Corporate Governance
The Board

- Oversee the financial performance 
  of companies
- Work with independent auditor to
  perform financial audits              

- Identify potential risks and opportunities
- Draft corresponding mitigation or investment 
plan
- Manage sustainability and climate-related 
risk into framework

- Oversee ESG initiatives and policies
- Propose ESG targets and goals
- Manage ESG funding proposals
- Collect ESG data for analysis and 
  declaration

- Set overall values, standards and strategies of LAWSGROUP
- Review financial performance

THE BOARD

Audit committee Remuneration committee

- Review the running system for the 
  senior management remuneration.
- Make recommendations to the Board on 
  the remuneration package of individual
  director

LAWS TEXTILE Management committee

- Oversight of risk management       
  and ESG initiatives
- Review operational performance

Risk Management committee Sustainability committee

11

Board Committees reports to the Board

ESG Committees reports to 
Laws Textile Management Committee 
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5.2  Risk Management
Risk management is a crucial aspect of business management. While it 
has long been part of our standard practices, this year Laws Textile has 
formally integrated it into our governance framework, recognizing that 
effective risk management requires a systematic approach.

To this end, we established a risk management committee, led by our 
executive director and comprising all sales directors and factory general 
managers. This committee is tasked with overseeing and addressing all 
related issues. They meet regularly to identify potential risks that may 
impact the company and to implement strategies to mitigate these risks 
within acceptable limits.

Traditionally, risks have been categorized into areas such as financial, 
operational, strategic, reputational, and legal. However, the recent 
COVID-19 pandemic has provided a valuable lesson. Many 
underestimated the impact of a health crisis that seemed irrelevant to 
traditional manufacturing. Ultimately, it resulted in factory lockdowns, 
order cancellations, increased transportation costs, and prolonged 
shipping times.

Additionally, risks stemming from trade embargoes, political instability, 
and military conflicts have prompted us to reconsider the diverse range 
of potential risks we must address. As public concern over environmental 
issues grows, climate-related risks have emerged as a critical focus for 
our initiatives.

12
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5.2.1 Task Force on Climate-related Financial Disclosures 
The TCFD has developed a framework to help companies more effectively disclose their climate change-related impacts. Under the scheme, Laws Textile has identified 
and reviewed potential financial risks from climate change and considered preventive control and mitigating action in our business plan.

Physical

Risks

Damage to company properties 
and assets

Cause work injuries

Logistic disruption

Acute

Chronic

Climate-related RiskS Potential ImpactS Control ActionS

Extreme weather conditions

Drought

Heatwave

Flooding
Logistic disruption

Damage to company properties 
and assets

Reinforce the structure to resist severe 
circumstances

Define extreme weather emergency 
plan for work safety

Monitor weather forecast and 
rearranage accordingly to avoid delay

Consider contingency plan

Reinforce premises to resist flooding

Unstable water supply in factory

Natural fiber price increase

Transition 

RiskS

Policy and Legal Rights

Technology

Market

Reputation

Climate-related RiskS Potential ImpactS Control ActionS

Stringent government policy

New green technology

Shift in market preference

Drop of ESG rating

Fail to meet the target

Existing energy source and 
machinaries are not most 
environmental friendly

Increase use of recycle 
material

Customer reduce order 
placement

Readjust the roadmap and 
accelerate the pacing to keep on track

Increase the investment as leading 
manufacturer

Extend the research and prepare 
for the change

Enhance to performance of 
sustainability teams

Recycle water for production use / 
Reduce water consumption

In use of sustainable product to reduce 
the demand on natural fiber

Drop of productivity

Cause heat stroke

Adjust work shift hours in summer

Improve ventilation system on sites

13
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5.3  Stakeholders Engagement
At Laws textile, we value the importance of different voices and opinions given by all stakeholders. We set up various channels to allow two-way communication 
between parties to share their concerns and expectations in order to improve our governing performance.

Shareholders
- Sessional meetings with all executive directors 
  and independent non-executive directors
- Company announcement

Employees
- Staff meeting
- Training workshop
- Survey
- Newsletters
- Employee performance evaluation

Customers
- Customer hosted conferences and summits
- Periodical meetings and events with customers to listen their            
   interests and handle their feedback and comments

Suppliers
- Regular meetings

Public
- Company website
- Community services and activities

Government Trade Organization
- Media
- Meetings with government departments
- Hong Kong LegCo Member Functional Constituency Textiles 

Internal 

stakeholders

1 2

External 

stakeholders
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5.4  materiality assessmennt
We conducted a materiality assessment to define key ESG topics that are 
relevant to our stakeholders. We collected their response via meetings and 
surveys. Then through analysis comments that we received, we prioritized 
these ESG key topics to be used for our strategic plan.

Environmental

People and Community

Business operation

•  GHG emission 
•  Clean energy replacement 
•  Circularity & waste management 
•  Water conservation 
•  Chemical & waste water discharge 
•  Recycle material usage 

•  Health & safety 
•  Equity & diversity 
•  Continuing education 
•  Community services 

•  Production efficiency 
•  Product quality & safety
•  Supply chain management 
•  Business ethic 
•  Innovation 

Materiality Matrix

Relevance to internal stakeholders

GHG emission
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Health & Safety

Equity & diversity

Production 
efficiency

Supply chain
management

Business ethic

Innovation

Product quality 
& safety

Continuing 
education

Communty services

Chemical & waste water discharge

Recycle material usage

Circularity & 
waste management

Water conservation

Clean energy replacement
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5.5  Business Ethics and anti-corruption
Laws Textile is built on a foundation of excellence in business ethics and product values. We expect every employee to adhere to the highest ethical standards 
and are committed to conducting our affairs in compliance with all laws and regulations in every country where we operate. The company strictly prohibits any 
forms of bribery, corruption, fraud, and embezzlement, maintaining a zero-tolerance policy for such activities.

Mandatory ethics training ICAC launched Business Sector Integrity Charter

16

E S G  R E P O R T  2 0 2 3 - 2 0 2 4

The Business Sector Integrity Charter, co-hosted by the ICAC and the 
Chinese Manufacturers’ Association of Hong Kong (CMA), to call on the 
business sector to adopt the Integrity Management System (IMS) to 
enhance company ethics and corporate governance, fostering the 
sector’s long-term and stable development, and co-building a clean 
business environment. It encourages public-private partnership between 
government and enterprises in preventing and combatting corruption. In 
2023, Laws Textile has committed to join the Charter and adopt the IMS.

Online training is provided regularly to all employees to emphasize 
the importance of company Code of Conduct and other policies, 
followed by short quizzes to ensure that they fully understand and 
are up to standard.



5.6  Supplier chain management
In 2023-2024, Laws Textile sourced thousands of tons of fabric and accessory materials to 
deliver high-quality products to our customers. Notably, 95% of these materials came from 
our 29 key suppliers, all based in the Asia-Pacific region. Traditionally, our main concerns 
have been price, delivery time, and quality. However, as our customers become 
increasingly conscious of traceability, the social performance of our supply chain 
significantly impacts our reputation. To strengthen our corporate governance, Laws Textile 
has established a supply chain management system to monitor our suppliers and promote 
sustainable practices.

Our purchasing and quality assurance team regularly evaluates supplier 
performance through online meetings and onsite visits to ensure that 
minimum requirements are met. If a supplier fails to meet our expectations, 
they will receive a warning. Should there be no significant improvement 
within the agreed timeline, we may consider terminating our business 
relationship.

17
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A Supplier Code of Conduct is developed as a 
guideline for all our key suppliers and subcontractors 
to acknowledge our standard.



5.7 Product Responsibility
Laws Textile, as one of the leading apparel manufacturers 
in the industry, is renowned for its excellent service, product 
quality, and punctual delivery. To sustain our business 
success, we value customer feedback and strive to 
exceed their expectations. Customer scorecards are 
regularly reviewed and discussed internally to enhance our 
performance. In 2023-2024, we achieved nearly 100% 
on-time delivery, maintained a defect rate of less than 3%, 
and recorded 0% recalls due to safety and health issues.

In addition to the vendor manuals provided by our customers, 
Laws Textile has developed internal quality assurance 
guidelines and training programs to ensure our products meet 
high standards and comply with local regulations regarding 
physical and chemical safety. All our staff receive thorough 
training on procedures to maintain product safety and 
effectively handle customer complaints and product recalls.

Each year, Laws Textile invests significantly in product 
development, recognizing that intellectual property rights are 
fundamental to innovation. We protect our customers' design 
patents and trademarks through a robust data and information 
security governance system, which also extends throughout our 
supply chain. We are committed to safeguarding our 
customers' designs. 

OBA Inspection

Customer’s score card
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6.1  Environmental Policy
Laws Textile is committed to robust environmental stewardship, following the Plan-Do-Check-Act cycle as outlined by the ISO 
14001 Environmental Management System standard. Our policies extend beyond designated staff, applying green practices 
across all production and management units. Key measures include:

Climate change is no doubt one of the most pressing environmental issues. To prioritize the fight against global warming in the 
industry, Laws Textile has spent great effort in reducing its carbon footprint because we recognize the crucial role that business 
community can play in minimizing the risk climate change poses to the future of our planet.

20
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• Compliance with local environmental laws and regulations  

• Adoption of energy-efficient, low-pollution materials, designs, and equipment  

• Waste diversion through recycling and reuse
  
• Promotion of environmental awareness and resource optimization in the workplace  

• Continuous tracking of environmental performance and pursuit of improvement 
opportunities  

• Regular communication of environmental information to employees, suppliers, 
customers, and other stakeholders

Laws Textile aims for long-term environmental excellence, 
with senior management and department heads regularly 
discussing and assessing environmental management 
solutions. During the reporting period, the company strictly 
adhered to laws concerning environmental issues.



6.2 Green House Gas (GHG) control
For many years, Laws Textile has pursued various carbon reduction programs as part of 
its social responsibility commitment. However, its targets and roadmap lacked clear 
definition and public disclosure. In late 2023, Laws Textile committed to ambitious 
emissions reduction targets through the Science-Based Targets initiative (SBTi), aligning 
with its Corporate Net-Zero Standard.

The SBTi is a global body enabling businesses to reduce emissions in line with the latest 
climate science, accelerating global corporate action to halve emissions by 2030 and 
achieve net-zero by 2050. Laws Textile established 2023-24 as its base year and set 
near-term and long-term targets aligned with SBTi criteria and recommendations.

COMMIT DEVELOP SUBMIT DISCLOSECOMMUNICATE

Submit a signed SBTi
Commitment Letter with

the net-zero option ticked

Work on an emissions
reduction target in line
with the SBYi Net-Zero

Standard

Present your target to the
SBTi for official validation

Announce your target
and informs your

stakeholders

Report company-wide
emissions and progress
against targets on an 

annual basis
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6.2.1  Emission Source Overview
GHG emissions sources were identified with reference to the methodology described in the GHG Protocol and ISO 14064-1:2018 standards. Emission sources identified were 
reviewed against expenditure records for this reporting period to identify the activities that may create emissions. These emissions were classified into the below categories. 

Direct 
GHG 
emissions

1
1) Direct emissions from stationary combustion, 
such as fossil fuel burnt in boilers. This could 
generate heat, mechanical work, and steam.

2) Direct emissions from mobile combustion, 
which are the consequence of fuel burnt in 
transport equipment, such as motor vehicles, 
trucks, locomotives forklift trucks.

Energy 
indirect 
GHG emissions 

GHG emissions from the generation of 
purchased electricity, heat or steam consumed 
by Laws Textile.

2 Other indirect 
GHG emissions 3

GHG emissions that occur as a consequence of the activities of 
the company but from sources that are not owned or controlled 
by Laws Textile. This includes purchased good and services from 
supplier, waste disposal, and transportation , business travel and 
distribution of our products to our customers.
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6.1.3  Reduce energy consumption
An effective way to minimize our scope 2 emission is to employ high 
energy-efficient equipment. They can minimize energy consumption 
while maintaining optimal performance and may generate actual cost 
saving that benefits the company. Laws Textile has standardized a 
low-carbon setup for all our factories. Old lighting system are gradually 
replaced with LED which may effectively transfer the electrical energy 
into light instead of heat. In addition, we fully utilized steam produced 
during the manufacturing process, recovered the heat lost to be reused 
in dormitory and kitchen.

EARTH HOUR

Laws Textile proactively educates our staff on 
energy saving in order to raise their awareness 
of environmental impact on our daily lives. 
Green office policy gives guidelines to all 
employees to eliminate unnecessary wastage 
on energy consumption.

Recycle heat system 

6.2.2  Reduce energy consumption

LED light Recycle heat system
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6.2.3   Improve Production Efficiency

To improve production efficiency generally involves automation, and automation seems to controversially increase the energy consumption but its value should be 
considered as a whole. The overall energy saved from other areas in the production line due to production efficiency improvement overcome the energy used in the 
automation equipment. Besides, it also enhances other environmental performance, and employees’ health and safety. 

In line with LAWSGROUP’s long-term sustainability strategies, Laws Textile relentlessly devote our resources into innovation and digitalization to streamline our production 
line to maximize our efficiency. All the new factories are equipped with the latest facilities, such as new sewing and cutting machines, automatic hanger system, steam 
recycling system, and more. 

Printing machines

Embroidery machine
Automatic hanger system

Digital Print machine

Auto cutting machine
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6.2.4  Use of Green & Clean Energy

Solar Electric (Bangladesh site)

Two factories, Colosuss and Colotex, have  

installed small area of Photovoltaics (PV) 

panels to convert sunlight into electricity 

for daily operation. It generated 15,000 

kWh of clean energy per year, which is 

estimated to avoid 135,000g of carbon 

dioxide emissions. This small scale project 

was targeted to collect physical data to 

evaluate the outcome.

Solar Street Lights (Vietnam site)

Solar street light is a type of outdoor lighting that 

uses solar panels to generate electricity during 

the day, which is then stored in a battery for use 

at night. These lights are installed around the 

path of our factory, K+K Fashion, in Vietnam. 

Performance is satisfactory and it will be used in 

all our production plant in future.

Electrical Vehicle (EV) charger is newly 

installed in our China site, Jun Wei, to 

promote employees to use of cleaner 

energy to reduce air pollution. Existing 

fossil fuel company vehicles are also 

progressively replaced by electrical 

cars in response to the government’s 

promotion scheme.

Solar Water Heaters (China site)

Employee dormitory of our China site, Jun 

Wei, is equipped with solar water heaters 

on the roof top. They absorb solar energy 

and convert it into thermal energy, which 

is used to heat the water, keep warm and 

store in the tank for employee use at the 

nighttime. 

In the past few years, Laws Textile has incorporated solar power into our green energy program at various sites to investigate its effectiveness and efficiency. In 2023, the 
sustainability committee recognizes its satisfactory performances and has agreed to elevate the project extensively among all production plants. We also committed to 
cease all activities that contribute fossil fuel expansion.

Electrical Vehicle (EV) charger 

25

E S G  R E P O R T  2 0 2 3 - 2 0 2 4



6.2.5  USE OF TECHNOLOGY

Sampling involves creating multiple physical prototypes, resulting in material waste, high 
shipping costs, and extended development times. The advent of computational technologies 
and 3D-rendering software allows for digital adjustments and iterations, eliminating the need for 
physical samples to be shipped between parties. Similarly, the replacement of physical client 
meetings with online video conferences saves significant time and costs while also reducing 
Scope 3 carbon emissions.

Furthermore, Laws Textile is actively researching the application of artificial intelligence (AI) 
within the industry. Areas of focus include automated quality assurance, intelligent warehouse 
management, smart grading systems, and production flow optimization. We anticipate that LTIL 
will soon become a pioneer of efficient, innovative, and environmentally friendly supply chains.

26
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The textile industry is a traditionally labor-intensive manufacturing sector. The ongoing digital 
revolution significantly impacts its traditional supply chain. Section 6.1.4 demonstrated how 
technology can enhance efficiency and reduce our direct energy consumption. However, 
Scope 3 emissions, which encompassing all indirect emissions from upstream and downstream 
activities, remain unaddressed. These emissions are both substantial and challenging to 
manage because they originate from businesses outside Laws Textile's direct ownership or 
control. To mitigate this, we leverage technology and digitalization to streamline or eliminate 
certain traditional processes, thereby reducing our indirect carbon footprint.



6.2.6  SGS S-Carbon Digital Platform
To comply with the SBTi targets, Laws Textile utilizes the SGS S-Carbon 
digital management platform to standardize our quantification 
methodology, providing us an user friendly way to engage with our 
customers to track our performances.

This platform enable us to map our carbon emission portfolio, with a  
comprehensive database that covers scope 1, scope 2 and scope 3 
GHG emissions. It facilitates tracking of GHG emissions by incorporating 
product-related emission information into our GHG emissions inventory 
and use succinct modules and a dashboard to streamline the data entry 
process and display analysis results from multiple angles. This professional 
output allows our customers to track our status easily.
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6.3  Use of Recycle Materials & Circularity Policy
Measuring, reducing, and reporting Scope 3 emissions present the most 
significant challenge for businesses aiming to achieve science-based net-zero 
targets. Scope 3 emissions typically constitute over 70% of a company's carbon 
footprint and encompass purchased goods and services throughout the supply 
chain. As an Original Equipment Manufacturer (OEM), Laws Textile has limited 
influence over material selection, which is often determined by designers, 
governed by buyers, and constrained by cost. Reducing these emissions 
requires extensive collaboration with customers.

Given the ongoing debate surrounding methodologies for calculating carbon 
emissions from purchased goods, we prioritize responsible design and 
sustainable procurement in collaboration with our customers. While the use of 
recycled materials and circular production processes may not always be fully 
reflected in carbon data, social responsibility significantly impacts a brand's 
image and value. Laws Textile continuously enhances its services and 
production lines to meet client expectations for meaningful climate action.

Experimental project with "The Billie Upcycling (Novotex)" 
to transform textile waste into recycle product

Throughout the year, our sustainability team participated in various 
customer-hosted summits and forums focused on improving environmental 
performance. These workshops provided opportunities for Laws Textile and other 
suppliers to share knowledge and experiences related to circular production—the 
practice of reusing and recycling materials in a closed-loop system to minimize 
waste and conserve resources. In essence, it involves using waste materials as raw 
materials. These discussions inspired further investigation into improving circularity 
within our factories. In addition to tracking and monitoring the ratio of recycled 
materials purchased and used, we are experimenting with isolating recyclable 
materials from the production line, collecting waste, and partnering with suppliers 
to repurpose it into items such as hangers, plastic bags, or thread.
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6.4  Waste  Management
In section Use of Recycle Materials & Circularity Policy, we have described our company policy and procedure to ensure efficient use of materials in order to reduce waste. Landfill 
diverted actions are then prioritized to treat these reduced production waste further in environmental friendly practices. In all factories, hazardous waste was first isolated and 
managed under the control of guidelines which comply with local legal requirements and that suggested by other compliance party such as, HIGG FEM, Oeko-tex, and ISO 14001. 
For non-hazardous waste, they were subdivided into different categories in which reuse or resell to some other independent recycle business partners is preferred.

In year 2023-24, we have recorded nearly 30 tons of hazardous waste and 795 tons of non-hazardous waste (for details please refer to appendix I). Our target is to reduce 15% of 
total waste by 2030 by improving our material usage and circularity mechanism.

布碎

FOOD

sludge

fabric waste

metal , plastic , paper

food waste feed

bricks

recycle fiber

Non-hazardous wasteHazardous waste Packaging Materials 2023-2024

Authorized waste disposal contractor

Waste incineration

Chemical plastic containers / Rags
Waste engine oil

paper products and cartoon 

plastics (75% in recycled plastic)
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At Laws Textile, we recognize the urgent need to address environmental challenges 
posed by plastic waste. As part of our commitment to sustainability and responsible 
business practices, we are dedicated to increasing the use of recycled plastic in our 
packaging materials, and target to completely use of recycled plastic by year 2030.

2380

375

tons 

tons 



6.5  Water Reservation and Waste Water Management

Clean Water and Sanitation is one of the 17 Sustainable Development Goals (SDGs) 
adopted by the United Nation Member States in 2015. It is obviously a very important 
issue in all developing countries. All of Laws Textile production facilities are located away 
from regions with high water depletion risk, as defined by WWF. Although we have no 
problem with the fresh water supply, Laws Textile, as a responsible manufacturer, we 
commit to conserve the freshwater usage and extensively invest to improve the 
wastewater treatment, and maximize the use of recycled water in production line.

Our newly set up dyeing and washing mill in Vietnam has introduced the advanced 
water-efficient machines to enhance its environmental performance. The machines are 
effective in reducing water and steam consumption by 30%, lowering chemicals by 20%, and 
improving production efficiency by 30% compared with conventional equipment. In addition, 
waste water purified after water treatment plant will be reused in watering, cleaning and 
flushing in some of our facilities.

In year 2023-24, we have recorded nearly 428,546m of water withdrawal. More than 95% of 
water was discharged to water treatment plant after used. However, the exact consumption 
figures are unavailable. Our goal is to reduce water withdrawal by 33% by 2030 through 
improved efficiency and enhanced recycling systems.
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6.5.1  Zero Discharge of Hazardous Chemicals (ZDHC)
ZDHC is a mulit-stakeholder organization formed to lead the fashion industry to 
eliminate harmful chemicals from its global supply chain. Its Roadmap to Zero Program 
is organized into three focus areas which are interlinked to improve the chemical 
management. It tackles the problem at the source by ensuring hazardous chemicals 
never enter the value chain in the first place in which results a more sustainable 
manufacturing process to protect our planet’s ecosystems.

Improve your Chemical Inventory Performance with these easy steps:

1. Identify the chemical products in your chemical inventory that are not                         
evaluated or expired in the Chemical Inventory Performance above.

2. Contact your Chemical Supplier (Formulator) to ensure that they 
acknowledge and understand Chemicals to Zero and the ZDHC MRSL, 
certify their products against the applicable ZDHC MRSL and publish 
them on the ZDHC Gateway.

3. Ensure your staff is using the ZDHC Gateway Chemical Module to get 
information about high performing, safer chemical products before 
purchasing them, to keep a high Chemicals to Zero Level and 
respectively a high ZDHC MRSL conformance certificate.

4. Use the “Connection Features”on the ZDHC Gateway to connect with 
your business partner such as Brands clients or Vendors to share this report 
in various formats.

5. Visit the ZDHC Knowledge Base or contact gateway@zdhc.org for any 
questions.

In 2023, part of Laws Textile subsidiary factories have joined ZDHC with 
satisfactory performances, and we are planning to let all factories to join 
the program in 2024.
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6.6  HIGG INDEX

The Higg Facility Environmental Module (Higg FEM) is a sustainability assessment tool that was developed by the Sustainable Apparel Coalition. It is the most widely used 
standardized measurement framework within the apparel and footwear industry to help organizations make systematic change by identifying, understanding, and measuring 
areas of improvement.

All of Laws Textile subsidiary factories have joined the Higg Facility Environmental Module (“FEM”) to measure and evaluate our environmental performance, year over year. In 
2023-24, the Higg score of all factories, with an average at 69.6, is slightly increased from that of last year at 61. It is above our target, but there should be room for improvement. 
There is a significant drop in Energy section due to new evaluation standard on this section. It is now more comprehensive that consider green energy, biodiesel, ethanol, 
carbon offset, etc. Nevertheless, refer back to section 6.1.5, we are confident that the score will be improved in coming years. Moreover, instead of each factory individually 
monitoring its own site, the sustainability committee now oversees the whole group, standardizes the guidelines and targets to manage their performances.

Laws Textile Higg FEM Score

32

E S G  R E P O R T  2 0 2 3 - 2 0 2 4



HUMAN CAPITAL
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7.1 Corporate Core Values – H.I .T Culture
LAWSGROUP's "H.I.T. Culture" : Happiness, Integrity, and Teamwork forms the 
foundation of its three core corporate values. These values are instilled 
throughout the Group's management and staff through training and 
development programs. They symbolize a young, energetic, and 
adaptable organization that embraces change with a positive, humble, 
and open-minded approach.

• Positive Thinking with Strong Passion
• High Ethics with Effective Communications
• Group Cohesiveness

HAPPINESS INTEGRITY TEAMWORK

LAWSGROUP considers human capital as its greatest asset. Echoing with the 
company’s vision, a new human capital strategy has been formulated and 
implemented for years. The framework focuses on workforce planning, 
talent management, staff engagement, and is designed to align with the 
needs and goals of the company.

7.2  Human Capital Strategy
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1. Talent Strategy System 2. Talent Acquisition System

3. Talent Management System4. Talent Optimization System

Formulate and Analyze Business Plan
Integrate HR Strategies With Business Needs

Knowledge Management Initiatives
Corporate Social Responsibility

Utilize Human Assets
Job Design
Succession of High-potential Talents

Talent Learning Development

Job Enhancement
Connect with Technology

Shape Company Communication Performance Management
Package and Benefits
Reward and Recognition 
Employee Engagement
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7.2.1   Laws Academy
To implement our Human Capital Strategy effectively across 
all business units and departments in different countries, 
Laws Academy was established to provide internal training 
solutions. The mission of the Academy is to equip staff with 
the necessary knowledge, and skills and know-how in order 
to move forward with confidence, and tackle challenges 
effectively.

To maintain a good working environment that accommodates 
the needs of its staff and unleash their potentials, LAWSGROUP 
also emphasizes on Design Thinking – a human centric and 
creative approach for problem solving. Training programs are 
organized for all staff, from senior management to general 
staff. The management team has also taken the initiative to 
share their experience through different seminars. 
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7.2.2  TRAININGS FOR OVERSEAS UNITS

Vietnam Maxturn Team building

China Jun-Wei staff training Vietnam K+K Orientation

36

Apart from headquarters in Hong Kong, Laws Textile’s internal training 
program has also been extended to different overseas factories and 
business unites in mainland China, Bangladesh, Myanmar, and Vietnam. 

In addition to regular safety and social compliance training, Laws Textile 
frequently hosts a variety of workshops and seminars to help our 
overseas staff better understand our cooperate culture and enhance 
their working performance effectively and efficiently. Our in-house 
training programs include job skills, management & supervisory skills, 
team building, selling skills, etc. We also encourage employees to pursue 
further education and self-development. All qualified employees are 
entitled to a Study Allowance for attending work-related external 
training course upon successful completion of probation period.

In year 2023-24, Laws Textile has offered nearly 212,679 training hours in 
total among all categories and all geographical region.
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LAWSGROUP understands the importance of grooming young people as future leaders of society, and 
thus frequently partners with other social enterprises and educational institutions to offer different 
programs for the youth to gain experience from various aspects, and providing them with career 
advice and job hunting skills.

7.2.3  Youth Support

A-Team Student Training Program is a co-op project hosted 
together with the Hong Kong Metropolitan University. The program 
is designed for full-time business elite students and includes a series 
of workshops, seminars and training activities to develop their 
potential and cultivate a group of closely related elites.

LAWSGROUP also offers the internship and graduate trainee program which are designed 
to nurture selected university students and graduates as potential future leaders. On job 
training is provided for interns and trainees to gain professional skills and knowledge in 
various business units whilst familiarizing with the business culture and operations.
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7.3  Health and Safety

To nurture a positive working atmosphere, LAWSGROUP launched a series of training and teambuilding activities, such as stretching, running, 
boxing, Pilates classes and healthiness and meditation lectures to promote positive energy and a happy workplace. We believe happy and 
healthy employees work more efficiently and have a better performance which leads to business success.

7.3.1  Positive Energy

Occupational health and safety (OHS) has always been one of our major concerns in the workplace because we treasure our employees 
as precious assets. Laws Textile strive to create a safe and healthy environment to enhance the sustainability of our valuable workforce of 
the company. Our strategy and programs are tailored to aim all operations in the factories are free of risk and hazards, as well as to promote 
compliance with health and safety regulations in the countries where we operate.
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7.3.2  Workplace safety
Our commitment to workplace safety is prioritized above all other policies in the company. 
We integrate safety considerations—such as structural, electrical, and fire safety—into every 
aspect of our operations. This approach helps us identify and eliminate current dangers, 
implement controls to minimize potential risks, and respond quickly to any hazards that arise. 
Additionally, we organize periodic training sessions to promote a culture of safety, and we 
conduct regular inspections and audits to ensure our safety standards comply with local 
regulations and client expectations. 

In year 2023-24, we have recorded a total of 47 injury cases and no work-related fatalities. 
The total lost of 276 working days, accounting for less than 0.01% of total working person-days 
across the company.
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7.4  Social Compliance
LAWSGROUP is a family based business. It started in small, treats everyone as 
family members, and respects their human rights. The Sustainability Committee 
oversees related obligations and ensures we embed this principle into our 
corporate culture and act ethically in our business practice. Our mighty mission 
is to provide good working conditions and promote fair and family friendly 
policies in all overseas factories to improve our workers’ living quality and 
sustain the local economic growth.

Respect and value uniqueness of individuals, Laws Textile strives to create a 
discrimination and harassment free working environment. As an equal 
opportunity employer, Laws Textile also commits to provide equal employment 
and advancement opportunities to all staffs. Employment and evaluation are 
based on candidate’s actual performances, qualifications, and abilities and 
we protect the legal rights of all staff against discrimination on gender, 
disability, family status and race.

In year 2023-24, Laws Textile has a total of 10,993 employees worldwide, with 
13% male and 87% female.

LAWSGROUP in Hong Kong, 1980's

7.4.1  Commitment to the Workspace
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HER PROJECT
Laws Textile manufacturing plant in Vietnam has participated in the “HERproject” 
training to support collaborative industry action at scale to advance gender 
equality in our manufacturing plants and offices for many years. The project is a 
collaborative initiative founded by BSR (Business for Social Responsibility) in 2007 
which now was combined under RISE (Reimagining Industry to Support Equality) 
who brings together the four largest women’s empowerment programs in the 
apparel industry. Its mission is to unlock the full potential of women working in 
global supply chains via workplace-based interventions on health, financial 
inclusion, and gender equality.

Training on Communication Skills
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7.4.2  Responsible Recruitment
Laws Textile is committed to eliminating child labor and forced labor. We employ 
only individuals who have reached the legal working age and choose to work 
voluntarily. Our sustainability team, guided by relevant local laws and regulations, 
establishes and strengthens corporate policies and governance to monitor the 
recruitment process. Training is provided to equip our HR teams with the skills 
necessary to effectively implement remedial actions should any violations be 
identified.
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8 .
Community 
Engagement 
and 
Investment

43



8.1  Volunteering Programs

Established in 2012 at our Hong Kong headquarters, the Corporate Volunteer Advisory 
Committee organizes and participates in a wide range of charitable activities supporting local 
elderly, orphans, people with disabilities, underprivileged families, and various animal welfare 
and environmental organizations. We encourage employee participation, extending the 
invitation to their families and friends, fostering a stronger sense of community.

At LAWSGROUP, we are passionate about giving back 
to the society and are committed to lead and give a 
positive change to the public. By creating shared value 
with the community, we initiate a two-way interaction, in 
which the corporate develops a unique business model 
to facilitate growth for both the company and the 
beneficiary, nurturing a win-win relationship.

In 2023/24, our efforts resulted in collecting over 200 valuable 

blood and bone marrow donations from enthusiastic citizens. 

Red Cross Blood Donation Event

Yan Chai Hospital 
Spread Your Love Fundraising

Lunar New Year Campaign
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8.1.1   Volunteering Programs (OVERSEAS)
These programs have been on extended to all of our overseas facilities. Some of the 2023 activities are shared as follows:

Karisma (Myanmar team) donates food 

and necessity to victims from a serious 

flood in Bago area.

K+K (Vietnam team) works with Red Cross 

and donates clothing and necessity to 

child poverty groups in North Vietnam.

Colossus (Bangladesh team) presents “Eid 

Mubarak Gifts” to employees and poverty 

groups in local area in celebrating Eid al-Fitr.

Maxturn (Vietnam team) organized a 

garbage collection activity to raise the 

concern of environmental protection.

45

E S G  R E P O R T  2 0 2 3 - 2 0 2 4



8.2  The Business creative community Partnership
LAWSGROUP revitalized one of the old industrial building into an office / shopping complex and 
serves as a platform for creative individuals and young entrepreneurs to showcase their talents 
and develop their business. The entrepreneurship model consists of 6 different stages, in which 
startups are nurtured and supported progressively from experimental sales experience in the 
Weekend Markets to manage a developed business across the city and even outreach the 
world. We believe that once these successful cases establish themselves as stable businesses, 
they will contribute to a higher regional employment rate, ultimately strengthening the local 
community and benefiting society as a whole. This positive cycle will create more opportunities 
for new startups, fostering continued growth and development.

LAWSGROUP Deputy Chairman & CEO, 

Mr. Bosco Law, received the “Business for 

Social Good – Grand Award 2017 ” from 

Chief Executive of Hong Kong, Mrs. Carrie 

Lam, and Convenor of HKSAR Executive 

Council, Mr. Bernard Chan in recognition 

of the corporate’s exceptional contribu-

tion in Creating Shared Value with the 

community.
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“Made in Hong Kong”
The “Made in Hong Kong” campaign, which was first introduced in 2017, 
rolls out as signature events every year. Highlight includes Street Carnival, 
Top 10 Artist Award and other local and overseas showcase opportunities. 

Yarn Bombing@SSP is run by Lawsgroup Charity Fund, with the full support of Laws Knitters, Textile Council 
of Hong Kong, and Hong Kong Woollen & Synthetic Knitting Manufacturers' Association. With the aid of the 
Home Affairs Department - Sham Shui Po District Office, the aim is to beautify the streets of Hong Kong with 
knitting art and redefine the traditional meaning of knitting, promoting knitting culture to the public.

To promote sustainable development of Hong Kong’s cultural and creative industries, LAWSGROUP established numerous platforms for collaboration among 

hundreds of government and public institutions, NGOs, private companies, and creative partners and we encouraged all stakeholders to strive to promote Hong 

8.3 Hong Kong Cultural and Creative Ecosystem
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French May 2023,  knit-art exhibitionCollaboration project with M+ museum

In 2023-24, LAWSGROUP organized over 135 multicultural and creative events and exhibitions encompassing a diverse range of themes, from green initiatives and 
arts and culture to fashion and sports. We encouraged employee participation and provided financial support for several initiatives. By showcasing LAWSGROUP's 
commitment to Hong Kong's cultural development, we aim to contribute to a more sustainable future for both our company and the city.
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Direct Emission (Scope 1)

Indirect Emission (Scope 2)

Indirect Emission (Scope 3)

Total GHG Emissions

Natural gas

Petrol

Diesel

Eletricity - Purchased green electricity

On-site green electricity

Biomass

LPG (Lique�ed petroleum gas)

Total Energy Consumption

In calculating scope 2 emissions, we used the location-based method
In calculating scope 3 emissions, we excluded the following categories :

•        Category 8: Upstream leased assets
•        Category 10: Processing of sold products

Fuel oil

Furnace oil

Eletricity - Purchased non-renewable electricity 
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619

69,873.62
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•        Category 11: Use of sold products
•        Category 13: Downstream leased assets

•        Category 14: Franchises
•        Category 15: Investments
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Hong Kong & China
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Bangladesh

Myanmar
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6. Sustainable Operations

6.1 Green House Gas (GHG) control, Appendix I

6.1 Green House Gas (GHG) control, Appendix I
Intensity information is subject to con�dentiality
and cannot be disclosed

6.1 Green House Gas (GHG) control, Appendix I
Intensity information is subject to con�dentiality
and cannot be disclosed

6.1 Green House Gas (GHG) control, Appendix I
Intensity information is subject to con�dentiality
and cannot be disclosed

Types of emissions and respective emissions data

Policies and compliance with relevant laws and regulations that have a
signi�cant impact on the issuer

General disclosure

KPI A1.1

KPI A1.2

�������������

Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas emissions (in 
tonnes) and, where appropriate, intensity (e.g. per unit of production volume, 
per facility)

KPI A1.3
Total hazardous waste produced (in tonnes) and, where appropriate, intensity 
(e.g. per unit of production volume, per facility)

KPI A1.4
Total non-hazardous waste produced (In tonnes) and,where approprate, 
intensity (e.g. per unit of production volume, per facility)

6.1 Green House Gas (GHG) controlKPI A1.5 Description of emission target(s) set and steps taken to achieve them

6.4 Waste Management KPI A1.6
Description of how hazardous and non-hazardous wastes are handled, 
and a description of reduction target(s) set and steps taken to achieve them
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6. Sustainable OperationsGeneral disclosure

General disclosure
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KPI A2.2
Water consumption in total and intensity (e.g. per unit of production volume, per 
facility)

6.1 Green House Gas (GHG) controlKPI A2.3 Description of energy use e�ciency target(s) set and steps taken to achieve them

6.5 Water Reservation and Waste Water ManagementKPI A2.4 Description of whether there is any issue in sourcing water that is �t for purpose, 
water e�ciency target(s) set and steps taken to achieve them

6.5 Water Reservation and Waste Water ManagementKPI A2.5 Total packaging material used for �nished products (in tonnes) and, if applicable, 
with reference to per unit produced

General disclosure

6. Sustainable Operations

6. Sustainable Operations

KPI A3.1 Description of the signi�cant impacts of activities on the environment and natural 
resources and the actions taken to manage them

KPI A2.1
Direct and/or indirect energy consumption by type (e.g. electricity, gas or oil) in total 
(kWh in ’000s) and intensity (e.g. per unit of production volume, per facility)

Policies on the e�cient use of resources, including energy, water and other raw 
materials

Policies on minimising the issuer’s signi�cant impacts on the environment and 
natural resources

Policies on identi�cation and mitigation of signi�cant climate-related issues which 
have impacted, and those which may impact, the issuer

5.2.1 Task Force on Climate-related 
          Financial Disclosures (TCFD)

KPI A4.1 Description of the signi�cant climate-related issues which have impacted, and 
those which may impact, the issuer, and the actions taken to manage them
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5.4 Materiality Assessment

E S G  R E P O R T  2 0 2 3 - 2 0 2 4

6.1 Green House Gas (GHG) control, Appendix I
Intensity information is subject to con�dentiality
and cannot be disclosed

6.1 Green House Gas (GHG) control, Appendix I
Intensity information is subject to con�dentiality
and cannot be disclosed



�������������

�

7. Growth of Human CapitalGeneral disclosure

The average training hours completed per employee by gender and employee 
category

The percentage of employees trained by gender and employee category (e.g. 
senior management, middle management)KPI B3.1

Appendix I

Appendix I

KPI B3.2
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Total workforce by gender, employment type (for example, full- or part-time), 
age group and geographical region

Policies and compliance with relevant laws and regulations that have a 
signi�cant impact on the issuer

Policies and compliance with relevant laws and regulations that have a 
signi�cant impact on the issuer

Policies on improving employees’ knowledge and skills for discharging duties at 
work. Description of training activities

����������� ����������
������

7. Growth of Human CapitalGeneral disclosure

7. Growth of Human CapitalGeneral disclosure

 7.4.1 Commitment to the Workspace , Appendix IKPI B1.1

Employee turnover rate by gender, age group and geographical region Appendix IKPI B1.2

Number and rate of work-related fatalities occurred in each of the past three 
years including the reporting year

7.3.2  Workplace safety , Appendix I
Only one year of data was provided , as this is our �rst reporting year

7.3.2  Workplace safety 
Only one year of data was provided , as this is our �rst reporting year

KPI B2.1

KPI B2.2

7.3.2 Workplace safety 
Description of occupational health and safety measures adopted, how they are 
implemented and monitored

KPI B2.3

1. Employment and Labour Practices

� � � � � � �� � � �� � � � � � � � � �

� � � � � � �� � � �� �  � � 
 � � � ��  � � � � �

� � � � � � ��  � �� � � � � � � � � � � � � � �� �  � � � � �

E S G  R E P O R T  2 0 2 3 - 2 0 2 4

Lost days due to work injury
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7. Growth of Human Capital

����������� ����������
������

General disclosure

Description of steps taken to eliminate such practices when discovered

Description of measures to review employment practices to avoid child and 
forced labour

Policies and compliance with relevant laws and regulations that
have a signi�cant impact on the issuer

Policies on managing environmental and social risks of the supply chain

Policies and compliance with relevant laws and regulations that have a 
signi�cant impact on the issuer

KPI B4.1 7.4.2 Responsible Recruitment

7.4.2 Responsible RecruitmentKPI B4.2

General disclosure

Description of practices used to identify environmental and social risks along 
the supply chain, and how they are implemented and monitored

Description of practices relating to engaging suppliers, number of suppliers 
where the practices are being implemented, and how they are implemented 
and monitored

Number of supplier by geographical region

KPI B5.2
5.6 Supplier Chain Management , 
       Supplier Code of Conduct

5.6 Supplier Chain Management , 
       Supplier Code of Conduct

5.6 Supplier Chain Management , 
       Supplier Code of Conduct

5.6 Supplier Chain Management

KPI B5.1 5.6 Supplier Chain Management

KPI B5.3

Description of practices used to promote environmentally preferable 
products and services when selecting suppliers, and how they are 
implemented and monitored

KPI B5.4

2. Operating Practices 

� � � � � � ��   � ��  � � � � �� �  � �  � � �

� � � � � � �� � � �� � � � � � �� 
  � � ��  �  � � � � � �

� � � � � � �� � � �� � � � � � � �	 � � � � � � � � � � � � �

�
General disclosure 5.7 Product Responsibility

5.7 Product ResponsibilityPercentage of total products sold or shipped subject to recalls for safety and 
health reasons

KPI B6.1

E S G  R E P O R T  2 0 2 3 - 2 0 2 4
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5.5 Business Ethic and anti-corruption

5.7 Product Responsibility

5.7 Product Responsibility

5.7 Product Responsibility

5.7 Product Responsibility

5.5 Business Ethic and anti-corruption

5.5 Business Ethic and anti-corruption

5.5 Business Ethic and anti-corruption

General disclosure

Number of products and service related complaints received and how 
they are dealt withKPI B6.2

Description of practices relating to observing and protecting intellectual 
property rightsKPI B6.3

Description of consumer data protection and privacy policies, and how they 
are implemented and monitoredKPI B6.5

Description of quality assurance process and recall proceduresKPI B6.4

Number of concluded legal cases regarding corrupt practices brought 
against the issuer or its employees during the reporting period and the 
outcomes of the cases

KPI B7.1

Description of anti-corruption training provided to directors and sta�KPI B7.3

Description of preventive measures and whistleblowing procedures, and how 
they are implemented and monitoredKPI B7.2

General disclosure 8. Community Engagement and Investment

8. Community Engagement and Investment

8. Community Engagement and InvestmentResources contributed (e.g. money or time) to the focus area

Focus areas of contribution (e.g. education, environmental concerns, labour 
needs, health, culture, sport)

Policies on community engagement to understand the needs of the 
communities where the issuer operates and to ensure its activities take into 
consideration the communities' interests

Policies and compliance with relevant laws and regulations that have a 
signi�cant impact on the issuer

KPI B8.1

KPI B8.2

�

� � � � � � �� � � �� � � � �� � � � � � � � � �

� � � � � � �� � � �� � � � � � � � � �� � � � � � � � � �

����������� ����������
������

E S G  R E P O R T  2 0 2 3 - 2 0 2 4
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Organisational details2-1

Reporting period, frequency and contact point2-3

Restatements of information2-4

External assurance2-5

2-6

2-7 Employees

2-9

2-12

2-13

2-14

2-17

2-20

GRI 1: Foundation 2021

Laws Textile has reported in reference to  the GRI Standards for the period from 1 April, 2023 to 31 March, 2024.

GRI 2: General Disclosures 2021

The organisation and its reporting practices

Activities and workers

Governance

��������������� ���������������� 
������

Activities, value chain and other business relationships

Governance structure and composition

Role of the highest governance body in overseeing the management of impacts

Delegation of responsibility for impacts                                

Role of the highest governance body in sustainability reporting

Collective knowledge of the highest governance body

Process to determine remuneration

3. About LAWSGROUP & Laws Textile

1. About this Report

1. About this Report

This report is not externally assured

5.6 Supplier Chain Management

7. Growth of Human Capital

5.1 ESG and Corporate Governance

5.1 ESG and Corporate Governance

5.1 ESG and Corporate Governance

5.1 ESG and Corporate Governance

5.1 ESG and Corporate Governance

5.1 ESG and Corporate Governance

E S G  R E P O R T  2 0 2 3 - 2 0 2 4
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Statement on sustainable development strategy

Policy commitments

Embedding policy commitments

Processes to remediate negative impacts

Mechanisms for seeking advice and raising concerns

Compliance with laws and regulations

Approach to stakeholder engagement

���������������

2-22

2-23

2-24

2-25

2-26

2-27

2-29

Process to determine material topics3-1

List of material topics3-2

Communication and training about anti-corruption policies and procedures

Operations assessed for risks related to corruption

205-2

205-1

Con�rmed incidents of corruption and actions taken205-3

The management approach and its components 6.1 Environmental Policy

5.2 Risk Management
5.4 Materiality Assessment

5.5 Business Ethic and anti-corruption

5.5 Business Ethic and anti-corruption

5.5 Business Ethic and anti-corruption

5.3 Stakeholders Engagement
5.4 Materiality Assessment

5.3 Stakeholders Engagement
5.4 Materiality Assessment

5.3 Stakeholders Engagement
5.4 Materiality Assessment

5. E�ective Governance

5. E�ective Governance

5. E�ective Governance

5. E�ective Governance

5. E�ective Governance

5. E�ective Governance

3-3

Strategy, policies and practices

Stakeholder engagement

GRI 3: Material Topics 2021

GRI 205: Anti-corruption 2016

GRI 302: Energy 2016

E S G  R E P O R T  2 0 2 3 - 2 0 2 4

Energy consumption within the organisation302-1 Appendix I

The management approach and its components3-3

���������������� 
������
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Interactions with water as a shared resource

Management of water discharge-related impacts

Water consumption

303-1

303-2

303-5 6.5 Water Reservation and Waste Water Management 
   

6.5 Water Reservation and Waste Water Management 
   

6.5 Water Reservation and Waste Water Management

Water withdrawal303-3

Water discharge 303-4

6.2 Green House Gas (GHG) control , Appendix I

6.2 Green House Gas (GHG) control , Appendix I

6.2 Green House Gas (GHG) control , Appendix I

Intensity information is subject to con�dentiality 
and cannot be disclosed

6.2 Green House Gas (GHG) control

6.5 Water Reservation and Waste Water Management

6.5 Water Reservation and Waste Water Management

6.2.3  Improve Production E�ciency

Direct (Scope 1) GHG emissions

Energy indirect (Scope 2) GHG emissions

305-1

305-2

Other indirect (Scope 3) GHG emissions305-3

GHG emissions intensity305-4

Reduction of GHG emissions305-5

Emissions of ozone-depleting substances (ODS)305-6

Nitrogen oxides (NOx) , sulfur oxides (SOx) , and other signi�cant air emissions305-7

���������������

E S G  R E P O R T  2 0 2 3 - 2 0 2 4

Energy consumption outside of the organisation302-2

Energy intensity302-3

Reduction of energy consumption302-4

Reductions in energy requirements of products and services302-5

The management approach and its components

Intensity information is subject to con�dentiality 
and cannot be disclosed

Appendix I

Not disclosed due to insu�cient data
To be included in next reporting year  

3-3

The management approach and its components 6.2 Green House Gas (GHG) control3-3

6.5 Water Reservation and Waste Water Management, Appendix I 
   

6.1 Environmental Policy
6.2.2  Reduce Energy Comsumption

GRI 303: Water and E�uents 2018

GRI 305: Emissions 2016

���������������� 
������
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E S G  R E P O R T  2 0 2 3 - 2 0 2 4

6.4 Waste Management

6.4 Waste Management

6.4 Waste Management

6.4 Waste Management

6.4 Waste Management

6.4 Waste Management

Management of signi�cant waste-related impacts

Waste generated

306-2

Waste generation and signi�cant waste-related impacts306-1

306-3

Waste diverted from disposal306-4

Waste directed to disposal306-5

The management approach and its components3-3

The management approach and its components 7.4 Social Compliance3-3

The management approach and its components3-3

5.6 Supplier Chain Management

5.6 Supplier Chain Management

5.6 Supplier Chain Management

New suppliers that were screened using environmental criteria

Negative environmental impacts in the supply chain and actions taken

308-1

308-2 

GRI 308: Supplier Environmental Assessment 2016

Appendix I

Not disclosed because we have no 
temporary or part-time employees 

New employee hires and employee turnover401-1

Parental leave

401-2

401-3

GRI 401: Employment 2016

Not disclosed due to insu�cient data

GRI 306: Waste 2020

Bene�ts provided to fullt-ime employees that are not provided to temporary or 
part-time employees
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��������������� ���������������� 
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E S G  R E P O R T  2 0 2 3 - 2 0 2 4

The management approach and its components3-3

The management approach and its components 7.2 Human Capital Strategy3-3

Occupational health and safety management system

Hazard identi�cation, risk assessment, and incident investigation

Worker participation, consultation, and communication on 
occupational health and safety

403-1

Worker training on occupational health and safety403-5

Promotion of worker health403-6

Workers covered by an occupational health and safety management system403-8

403-2

403-4

403-7

7.3 Health and Safety

7.3 Health and Safety

7.3 Health and Safety

7.3 Health and Safety

7.3 Health and Safety

Work-related injuries403-9 7.3 Health and Safety

Work-related ill health403-10

7.3 Health and Safety

7.3 Health and SafetyOccupational health services403-3

7.3 Health and Safety

7.3 Health and Safety

GRI 403: Occupational Health and Safety 2018

Average hours of training per year per employee404-1

Programmes for upgrading employee skills and transition assistance programmes404-2 7.2 Human Capital Strategy

Percentage of employees receiving regular performance and career
development reviews

404-3

Appendix I

GRI 404: Training and Education 2016

Not disclosed due to insu�cient data.
 

Not disclosed due to insu�cient data
 

Prevention and mitigation of occupational health and safety impacts directly 
linked by business relationships
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New suppliers that were screened using social criteria

Negative social impacts in the supply chain and actions taken

414-1

414-2

416-1

5.6 Supplier Chain Management

Assessment of the health and safety impacts of product and service categories

416-2 5.7 Product Responsibility

5.7 Product Responsibility

5.7 Product Responsibility

5.6 Supplier Chain Management

5.6 Supplier Chain Management

��������������� ���������������� 
������

Diversity of governance bodies and employees405-1 

Operations and suppliers at signi�cant risk for incidents of child labour408-1 

409-1 

7.4 Social Compliance

7.4 Social Compliance

Ratio of basic salary and remuneration of women to men405-2 

7.4 Social Compliance

7.4 Social Compliance

7.4 Social Compliance

7.4 Social Compliance

E S G  R E P O R T  2 0 2 3 - 2 0 2 4

The management approach and its components3-3

The management approach and its components3-3

The management approach and its components3-3

The management approach and its components3-3

The management approach and its components3-3

Not disclosed due to insu�cient data

GRI 414: Supplier Social Assessment 2016

GRI 409: Forced or Compulsory Labour 2016

GRI 408: Child Labour 2016

GRI 405: Diversity and Equal Opportunity 2016

GRI 416: Customer Health and Safety 2016

Operations and suppliers at signi�cant risk for incidents of forced or compulsory 
labour

Incidents of non-compliance concerning the health and safety impacts of 
products and services




